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BALLARAT AND QUEEN'S ANGLICAN GRAMMAR SCHOOL

CERTIFIED AGREEMENT 2005 - 2006

Part I - Preliminary Matters
1. Title
1.1 Thi< Agreement will be knowe as dhe Buatlarar and Queen's Anglican Geanunar Scheol Comitiog Agrectien: 2103
{Uthe Agrecment’ ).

2. Arrangement
Clause Number Subject Matter
I Title
2 Arrangement
3 Iype OF Agreemuent
4 Coverage
s Apphication
0 Relatonship To Other Indusuial Agreements
b Duraion
b [ssue Resolution
49 Sulany & Allowances (Teachersy
1 Long Service Leave { Teachersy
Il Ornentation Clause
12 Specitied Tenun Appointments
I3 Notiee Provisions
4 Rates of Pay (School Assistunts)
15 Long Service Leave (School Assistants)
16 huroduction ot Change
17 Redundaney
[ Terminaton of Employment
19 Emplovee Rebates
20 Parental Leave
21 Vanations Te The Award
3. Fype of Agrecment
31 This Agreement 1= a Certified Agreement with emplovees (Section 170LK)Y made pursuant to Division 2 of Part VT B

ot the Horkpluce Relarions Aot 1996 (Cthy,
4. Coverage
4.1 Thiz Agreement covers Teachers employed pursuant to the Fictorian bidependont Schools © Touchere dvaid 10Ws

and the Victorian Independent School - Early Childhood Teachers  Awerd 2004, and School Axsistants ernploved
pursuant to the Prersrion Independent Schools - Schiaol Assistanmts Avard 1998,

h

. Application

5.1 This Agreement s binding upon Ballarat und Queen’s Anglican Grammar Schoal (“the School ™ (ABN. 93 005 09
A3 and Teachers and School Assistants emploved by the School.

6. Relationship To Other Industrial Instruments

6.1 Terms and conditions of employinent for Primary and Secondary Teachers as specitied in this Agreement will npenite

in congunction with the Veetormon Independeons Schools - Teachers - daard 190N

6.2 Ferms and conditions of employment tor Farly Leaming Centre Teachers as speaitiad tnthis Azreemen: will operate

in vonjuncuon with the Pecwrion Independent Schoods Earty Childfneod Teachors - Deard 2004

0.3 Fers and conditions of emiplovinent for School Assistants as <pecitied o this Avreement will operaie i conjunction

with the Prosrian idepeidont Schools Schonl dsvisiois Dewsd 1995

6.4 Where this Agreement presaribes ditferent or inconsizient terms and vonditions this Agreeptent will proval o the

extent ot the ditference or inconsistency.

6.5 Phis Agreement replaces in tull and has the effect of wrminating the Ballarar and Quecon's nvican Granig
Schnd Cortifted Aareement 20603

B D Sy Y B eI Y | I);luc t
-



BALLARAT AND QUEEN'S ANGLICAN GRAMMAR SCHOOL

CERTIFIED AGREEMENT 2005 - 2006

6.6 Phe terms and conditions of the vt Indepondent Sehools Toachers Taand Tos, the Victoman faderen b -
Schands Farly Chitdiood Teachers dvard 2004 and the Trctormas Bak pendont S foois SCimis avivai
Dard TUUN that regubated the emplovment ot the per<ons whese terms wnd conditions are resulared bvodns
Agreement <hall be tenms of this Agreement. Those Award s shall be incomorited as they <tood oo e daie of
certifieation of this Agreement. Where o spectfic term of this Agreement preserthes o difterent enttlemaent 1o the
Award term incorporated by reason of this paragraph. the express Aureement e <hall prevail

7. Duration

The Agreement will apply trom the fies full pay period commencing on or atter the dite of certiticntion by the Austudion
Industrial Relations Commtssion and will remain in ettect untit 3 1st December 2006

8, Issue Resolution

Where adispute arises coneerning matters arising under the Agreement, the School and the cinplovecs<y will tollow the
grivvance procedure outlined in Clawse 9 of the Victorian Independent Schools - Teachers - Award 1995,

L I R B e R RS 10 Page 2



BALLARAT AND QUEEN'S ANGLICAN GRAMMAR SCHOOL

CERTIFIED AGREEMENT 2005 - 2006

9.

IR

s line

Part Il - Terms and Conditions of Employment for Teachers

Salary and Allowances

2.1

9.4

=
v

u.6

9.7

9.8

9.9

9.10

L

\

B i SRR L,

In liew of the rates of pay preseribed in parsgraph 1413 ot the icrowan Independens Scliools Toadkere ond
Fooy and the Dicrarian Didependens Schools Earte Ciildivod Teachers ward 20040 from the firat Tl BN
pertod commmiencing on or after the dates specitiod below, the Schoal will pav not les< than the tollowing rites of pax.
Teachers

Loevel 01022045 01072005 01022006 . 0107 2006
_ [ S AR S45.722 1 SAe.03h | R
2 S46.320 5706 S47.064 ! S48.ONS
3 162 TS : S13d o SR
3 ' SH0.00N 4y 750 SN i Sssie
L5 AN 3NN SINED ' S5 ua
fo S Ssisdn S5 620 Ss3qun .
P B $53.304 SAL San 04 .
B ) $34.828 $53.650 S56.772 ‘ SN e
4 $36.388 $37.240 SaRavy SE0 280 !
| SRRNNA SSK.RN S60.072 S0 Und i
1 $39.010 SAIES M S6]7a2 ey
12 S61.36% 52242 $63.330 St 500 )
| Senor Teachen $63.096 FRSYINE] g 5§63 3N 1 NI
i BExemplany Teacher S64.884 ELRII [ 07188 : SA% NN '

Aregistered weacher in the first vear of teaching experience will commuence on Level 1 of the scale,
Annual incrementation will be at the diserction of the School.

Progression to Senjor Teacher will be automarie atter one vear on Level 12 at Ballurat Grammar, exeept that a teacher
at 0 FETE or less shall be required o complete two years on Level 12 before progressing o Senior Teacher,

Exemplary Teacher elassitication is open to entny atter one vear as a Senior Teacher. has o renewable three e
tenare amd 1s subject to the selection criteria published in Schoel Policy documents, exvept that a teacher at 04111
or less shall be required to complete two vears as a Senior Teacher before being eligible to apply tor Exemplan
Teacher classitication.

The salary rates stuted above for Teachers are not inclusive of Annual Leave Toading.

Any increase m Award rates of pay will be absorbed into the rates stated 10 9.1 The School will wdjust <alaries. i
necessany. o ensure that the total saluny peid w any Employee. during the period of the Agreement is equal 1o, ar
greater than, that pavable over this same period under the Award.

Allowances

in licu of the rates of pay preseribed in Clause 18 of the Ficworwn Didependent Schools Teachers- Avurd 19w,
trom the first full pay period commencing on or atter the date of certitfication of thi< Agreement. the School will s
not less than the following annual allowanees e holders of wnured positions ol responsibility

Allowances 2005 Monthly \ 2005 Annual 2006 Monthly | 2006 Annual
Smalt Department SH12.54 1 S350 SHIO.67 1 s1A00
Muedium Department S2250H) i 82700 823333 i AREE

Large Departiment : 83370 S4.050 ‘is_’sjil,{}U | S4.200

Neny Large Department : S430.00 $3.400 %.-lhh—,h" : RRRAHT!

Eul of House - S33TA0 S4050 S3A0 ‘ -‘;4‘2134;
Non-Resident Boarding 53370 S4.050 SA66.67 ‘ S5O0 |
[Eil-tl of Boarding IIL\I::-- ‘ 567500 su 100 i &"(Vllrlji)l) ; 3y4<:l]

Towel Coordinator S350 SRS T Sasomo 100

Payv Period
The pav period will be monthly (12 payiients per vear), with electronic trunsfers occurring on the bank business da
on or about the 137 of the montt, which will be for balt g month i arrenrs and bl e month in advanee of this dute

Superannuation
Contributions paid by the School, will be at a rate o 9% For st wishing o avail themselves of Income Proteciion
this will be offered by way of salary sacritice,
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BALLARAT AND QUEEN'S ANGLICAN GRAMMAR SCHOOL

CERTIFIED AGREEMENT 2005 - 2006

1. Long Service Leave

16.1  Entitlement
Unless otherwise awrced by the School and the Teacher. Long Service Lenve enutdement tor Teachers <iall he in
aceordunce with the relevint award provisions and the provisions of the Lo Semvder Leave e T2 Ve s,

1.2 Payment in Lico of Leave
.21 T lew of Section 74 ot the Lonyg Service Leave dos 1992 (0 e the Schoal and the Teacher LY dre o an
arrangement where the Teacher will chuose 1o he paid part of their acerued Long Service ©eave in licu o)
tukmyg the leave provided:
(i} that the quanturmt of leave taken i nor less than that which would be acerued under the
Actover cach ten (101 vear peniod of continuous emploviment. and
(i) that Teave is tauken tor w least ten (107 weeks or one full Sehoal werm.

1.2.2 For exisnng leave entdements, and all tuture aceraals, Long Service Leave will be regarded s consisting or
WO COmponents:
{1 two thirds being the Statutory Enttdement as per Long Service Leave Aet 1992 (Vies,
which must be taken as feave, and
(i one third being the Aswird Eotitlement wlhich may he taken as deave or pavmien
pursaant to 10,2

Leave taken will be deducted first trom the Statiron Entdenient

10,3 Taking Leave Early

A teacher may take pro-rata acerued Long Service Leave after seven (71 vears of continuous ciployment

104 Taking of Leave
The aking of Teave will be at atime mutually agreed hetween the $School and the Teacher. Should o Teacher not
have taken Long Service Leave within three (3) years of aceruing an entidement o 13 weeks Long Service Loeanve,
the School reserves the right to give a vear’s notice as o when acerued leave, or part thereot. must be tmken.

11.  Orientation Period

TLT  Appointments o Statt are made for an initial Probation Period of three (31 months, although this condition mas be
waived. or the period of probation extended o six (6) months, at the diseretion of the Headmeaster,

112 Prior o appointment, new Teachers will be given m owriting. details of the expectations attached o the role which
they assume. Upon appointment, staft will begin a tormalised Orientation Process outlined in the Staft Handbook s
varied trom tme to time.

T3 Afivstyear-out Teacher will be teaching a load of not more than 6,835 FTE Tor the tirst vear ot ciployment. exeept by
mutual agreement.

12, Specified Term Appointment

121 An employee may be engaged tor a specttied period of time for special purposes ather than thase <pecitied i Clause
FLDofthe Asard. (The majority of the sppointments to the School will continue to he untimited termy appoinmients)

12.2 Speaiticd Term Appointments. outside the provision of the Asard. will be appointed for a contract period ot least
twelve {121 months,

1.3 An employee engaged in g continuing pesition. as @t the date of certification of this Aarecrent, swill oot have their
tenure varied by this clause without mutual consent.

124 Upon engagement. the School will provide the Teacher cmploved tfor o spectticd pertod ot 1ime with o Jetier o
appointment <tating:
i} the date of commencentent of employiment: and
(11} the date of cessaton of employment

13, Notice Provisions

13.1  Notice of termination by the School
In ficu ef Clause VLT and TLV2 of Fictorian fadepondonr Schonde © Toachors - uard Jwus the tolloawinu

provision shall apply:
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BALLARAT AND QUEEN'S ANGLICAN GRAMMAR SCHOOL

CERTIFIED AGREEMENT 2005 - 2006

1L 11 The Schoul will give o tull tenm™s notice nowriting o tull pasent in hew

132 Notice of termination by the Employee

In e of Clause 11200 of Prctoran fndependent Nehools - Teachors - dvard £995 the tollowing provision ~hatl
applye

1321 An employvee must give the Schoot a minimum of a tull o' s notiee i writing,

[3.2.2 The notiee pertod required by 12201 muy be waived at the diseretion ot the Hewdmaster, and would nonnally

be waived where ihe emploves has, within the netice period. given intormal mdications of possible

resIZnAton.

Lo ¥, S
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BALLARAT AND QUEEN'S ANGLICAN GRAMMAR SCHOOL

CERTIFIED AGREEMENT 2005 - 2006

Part I — Terms and Conditions of Employment for School Assistants

14. Rates of Pay
14.1 In liew of the rates of pay preseribed 1 paragraph 1403 o0 the Droortan fadepeadon: Sefioods Sofan? Iavisti-
Aveard P9Ux from the first tull pay period conmimencing on or atter the dates specitiod below. the Schush will oy no
Tess than the following rates of pay and allowanees for School Assistanes with fonr (v ecky Annual Loare,
! - i !
| Classification 01 0272005 0107 2005 0102 2(Ha | 0107 2006
i - . :
i Grade I : . l i
‘ I firstyear of expenence | 528344 S8 o S2u.304 | SRR ‘
In second vear of expeneney J ERONEN 529342 O . saeeds
! In thind year of expenence . $29 464 Sindlo S31n32 i
!L_ In fourth vear ot expericnes : S3T32 531.200 31830
| In fifth veoar and therealter ! S3LA4N S32.02% ! S3207H
. Grade 1A ‘
In first vear of experience $32.430 S32U2K S33.58K ! 3414 7
In second vear and therealter $33.150 SA3A60 S33H S34.R00 ﬁ
Grade 2 i
In first vear of expenence 833056 833060t S33.344 SI3.NA :
| In second yvear of expenience S33.960 S34476 535172 S35 !
In third year of expenence $34.752 ! S35.280 SIH 9NN S350 '
[ fourth vear of experienee S$33.530 516,006 S36.82 : $37.392
In fifih year of expenence S3n.360 S$36.4912 ‘ S37.65n : 538232
[n sixth vear and thereatter 337,164 §37 72X i PRRIE S ' S3072
Crade 3 ) ,“
In first vear of experience 37004 §37.728 : S3K 484 ! ERER I
In second vear of expenience S3N124 ERLNL 539480 U )
In third year of experience $39.096 5349.684 S40.48K S41 i ‘
In fourth year of experience 530.068 540,680 $31.396 i SRR
In fifth vear of expenence S41.028 541,652 S42.492 S430- !
In sixth vear and thereafter $42.0000 ' S12.636 S33 300 a4 Lhin _‘
Grade 4 ) ‘\
In first year of experience SHLO6R 590 AR $31.496 S42 10 |
In second year ol expericnce S41.028 ) SH1.652 42492 54314 1‘
[n third vear of expenence $42.000 592,636 S43.300) S+ 1A ‘
[n tounh vear of expenience S42. 460 S43.608 . S44484 X S45.150 B
[n fifth vear of expenience 43932 $44.302 [ S45492 ! SA6.17hR
In sixth vear and therealter ! SHR92 S45.57h ( 546 500 ] S s
14.2 I hiew of the rates of pay preseribed in paragraph 14.2.3 ot the ictorian fndependent Schools  School Aasisiant s
Award F998. trom the tirst full pay period commencing on or atter the dates <pecitied below, the School will pay n
less ahan the tollowing rates of pay and allowances for School Assistunts wndirded 0 school holidays vichou
deducrion of pay:
I
Classification 11022004 01072005 ' 01022006 01072006 |
Grade 1 ; T :
In first year of expenence S2h. 160 826,356 ERERITT !
In sccund vear of expeticnce | S26 914 ST i SIT 86 )
L In third sear of expericnee S27.660 SAR0N ! S2NAg
: In fourth vear ol expenence ERAEIH SaNsO S10as
C I fifth veor and thereatior $20.124 529,508 I -
| Grade 1A
f In first vear ot expenence S249 440 LRI NI i S3 47 )
: I second vear and thereatin S3AN - 531 06N Mhewr ¢ sa2gTr
' Grade 2 : ) ! )
! I first vear of expertence ; S04 SALO6N S31692 RN
; In second yvear of expertence : S35 SR o832 472 S32und
. In third vear of expericnee i S32.08N S32.5N1 S33 20 N33
Lﬁ n fowth year of experience i SI2H S§33303 533.9unh SAR2
In {itth vear of expenence i SAIANE S3damn 534752
i In <ixth vear and thereatier | S34.308 N34.824 : _ EERIREN
i Grade 3 i . !
: In first vear of experienve | S343N S3N2Y S35522
i _In second vear of experience S$35.196 3373 36450
In third scar ol expericace S3H01496 S3nAdN [ 3T AW
L e T I RTINS vt B B S AN
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BALLARAT AND QUEEN'S ANGLICAN GRAMMAR SCHOOL
CERTIFIED AGREEMENT 2005 - 2006

A

14.3

14.4

14.5

14.6

Long

Inn )unll-}-u—u_ﬁl';\f?riuwc *S_BIF_LU.\J SITAN IR AN
i T titth s car ol expericnee. S3n448 1 8AWIN SEYNIS
; In sixthoy car and thereatia O Sio s R UA L ) N4 TAD '
b Grade d R N _ B i i
| In fustyeur ot experience S3HhuT2 SITRRA S3x 2492
[ In second vear o experience S3TNT2 S3 N ! R
| I thied year of experivnay SNl N3N s S0 4 ~
‘r In tourth yvear ol expenience _ SAuabn S40.2600 NLoth _ "
In fifth yean of experience o Sdu s SN SIS NEVATE:
I sixth vear and therentie S41.436 [ sE2060 S2u12 | R AAL

The ~alary rates i Clauses 14T and 1422 tor School Assistants are not inclusive of Annual Leave Loadine:

Anvoancrease in Award res of pay will be absorbed into the rates stated i Claoses 141 and 1422 o the Schioal
Assstunts Award. The School will adjust salaries it necessary, o ensure that the total <alary patd o any BEoplovee.
durmy the period of the Agreement is equal to. or greater than, that pavable over this swne period under the Awanl,

Pay Period
The pay period will be monthly (12 payments per vear), with electronic transters occurming on the bank busines< din
on or about the 15th of the month, which will be for hafta month in wrears and hali a month in adsance of this date

Superannuation
I accordance with Clause 19 of the Award. contrtbutions paid by the School will he at o rute of 9" For st
wishing o avail themselves of Income Protection. this (s offered by way of salanv sacritice

Service Leave

Entitlement
Long Service Leave entitlement for School Assistants shall be in accordance with Clause 26 o the remrian
Independent Schools = Scliool Assistams - baard 1998

Taking Leave Early
School Assistunts may take pro-rata Leng Serviee Leave atter ten (107 vears o continuens emplosyiient.,

Taking of I.eave

The tuking of leave will be at o time mutuatly agreed between the School and the School Assistant. Should g School
Assistant not have taken Long Service Leave within three (33 years of aceruing an eatitlement te 13 weeks' Long
Serviee Leave. the School reserves the right 1o give a year’s notice as to when acerued Leave, or part thereot. must he
taken.

Dneptamia f UM Page 7



BALLARAT AND QUEEN'S ANGLICAN GRAMMAR SCHOOL

CERTIFIED AGREEMENT 2005 - 2006

Part IV - Terms & Conditions of Employment for Teachers & School Assistants

16.

17.

Introduction of Change
16.1  The School's Duty To Notify Staft

1o.1.1 Where the School has made o detinite decision o inteodice major dhanees i

-1 progrm:
| orEanIsation: or
- resourees

that are Lkely to have significant eftects on sttt the School will nonty the <Gt who mas be afiecied hy e
proposed chianges,

16.1.2  ~Sigm

Teant ettees” include:

wermination of emploviment:

major changes in composition or size of School™s worktoree:
reduction in promotion opportunities and job wnure:

the need tor retraining:

the restructuring of jobs:

[y e S IR W I

substuntial change o the thne traction of part-tinie sttt

16.2  The School's Duty to Discuss

16.2.1  The School will discuss with the staff attected and their representative. it they reguest representition
| the intreduction of changes referred toin 16.1:
.| the effects the changes are likely to have on statt
3 medsures o avert or mingate any adverse effects of <uch changes on statt
16.2.2  The School will give prompt consideration w matters raised by statt in relation o the clianges
16.2.3  The School will commence discussions as carly as possible, and will provide information in w IO a8 So0n

as practicahle.

16.2.4 For the purpose of such discussions, the School will not be required to disclose contidential informaton. the
disclosure of which would be centruny to the School s interest,

Redundancy

17.1  Discussions hefore Termination
17.L.1 - Where the School has made o detinite decision that it no longer wishes the job an emplosee has been doing
to be done by anvone and this is not due to the ordinarn and customary tumover of labour, the Schoo! will
hold diseusstons with the employee directly attected and with the emplovee’s representatis el i the employvey
TFeqUUSES Tepresentation

17.1.2 The Schoal will hold these discussions as earby as practicable

17.1.3 Pursuant o 17,12, the School will discuss, inter alia:

4 the reason( st tor the proposed rerminations:
- measures to avold or minimise the wenninations;
. Measures to mitigate any adserse effects of any tenoinaoons on e sttt concerned

17.1.4 For the purpose of the discussion. the Schoob willl as soon as practivable, provide iy vy © te sae?
concerned ¢l relevant infonmation about the proposed wmtinatons,

For the purpose of the discussions. the School s not required o diselose contidertial information. the
diselosure of which would be contrary o the School s interest

17.2  Severance Paviments

17.2.1 0 The tollowing scale ol severance pavinents will appls i licw of the severanee scales preserined i
subclavse 1003 of the FPictorian Independenr Schools - Teachers - dvard 7998 the subeliuse 1003 o the
Victorian Independent School Eavlv Clidhood Teachors Daard 2004 and subciause 9.3 of the e i
ladepondent Schools Schood Assistanes v ard 1994
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| Period of Continuous Service ) : Severance Pay N
i__l.i.‘\'a than | vear o o Nl o
"1 vear but less than 2 veurs v dweehYpan
© 2vears but les< than 3 vears ] i o hweeks pas
R vears hut Jess than 4 vears ) b Tweeks pay .
| 4 vears but less than 3 vears | S oweeks pas -
3 vears but Jess than 6 vears | Yweeks pay 3
T o veurs but less than 7 sears b T weeks pay :-_ ;
T vears but ess than 8 years |r T weeks pay o
% veurs but less than 9 vears 12 weeks puy :
9 vears buat less than 10 veuars 13 weeks puy l
10 sears but less than 11 vears 14 weeks pay
1 vears but less than 12 vears 15 weeks pas
12 vears but less than 12 vears 16 weeks pay
I3 vears but less than 14 vears | 7 weeks' pay
14 vears but Tess than 13 years ! I8 weeks'pay
135 years but less than 16 vears ) ! 19 weeks pay
16 vears but less than |7 yvears : 20 weeks' pay -
| 7 vears but less than 18 years i 21 weeks' pay
15 years but less than 19 yeurs X 22 weeks pay
f 19 vears but less than 20 vears ! 23 weeks' puy )
{20 vears and over . ' 26 weeks' pav

18.  Termination of Employment

18.1

18.2

18.3

18.4

Foli o s

Termination by School
13.1.1 Exceptin the case of redundancy, the School may werminate the emptosment of an employ ces
| summarily: or
4 an notice, for regsons related o the amplovee’s conduct or performance
18.1.2 It the School ix considering whether to wemninate an emplovee’s emploviment for reasens refated w 180101
the School must give the employee an opportunity to be heard in defence of the allegations. unless the Schoul
could not reasonably have been expected to give the emplovee that opportunity.
Summary Dismissal
18.2.1  The School may terminate an emplovee’s employment summarily where that emptosee is guilts of serious
mizconduct of a kind such that it would be unreasonable to require die School to continue the cmployment
during the notice pernod.

Conduct or Performance

18.3.1 It the School is considering whether to terminate an emplovee tor reasons related o conduct or
pertormance, the School must apply the provisions of 184 {Performance Management)

18.3.2 It the School terminates the emplovment of o emplovee. the School nust give notiee inaceordanee with 131

Performance Management ( lonnery known ws "Due Process™ )

1841 Performance Management will commence with the School advising the emiployee in writing of?
a the School™s concerns with the employee™s conduct or perfonnance:
| the time. date. and place ot the i Performanee Management meeting:
-l thie cmplovee’s right o he accompanied by a nondnee of their choice ar Al Performunee

Management mectings:
a the School™s right o terminate the emplovmient should Perfonmance Management not resolse

the Schoal™s concerns.

18.4.2  Pertormance Management mectings will:

- inchude dizcusstons of the School™s concerns with the eonplosee™s conduer o performanee:
4 cive the employee an opportuniny w respond 1o the School ™~ concerns:
4 include dizcusston ot any counseliing or assistance. where approprige. available wothe
cinployvee:
d nclude documentanen, where appropriate:
4 set periods of review, as appropriate
. S LRI
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CERTIFIED AGREEMENT 2005 - 2006

1843 I following Perlormiance Managemeni. the School s decision i~ o rerminaste the cnplovimen: of

ciplovee. then the School must give notice in accordance with 13
19.  Employee Rebates

19.1  Emplovees who are. orare to hes coployed Tor twelve monihs or Tonger will become entitled te e follow i Rebues
on the Tuition Fees tor their children at the School, with any child accessing onby one such rebare:

SENIOR SCHOO! JUNTOR SCHOOL
& ELC
19.1.1 Fuli-time ermplovees emplosed prior o 1984 bt R
19.1.2 Other emplovees at 0.3 FTE or ereater e, R
913 Emplovees at least 0.2 FTE but les< than 0.3 F11 200, a0
192 1o the emplovee rebates outlined in elawse 193 are added standard Sibling Rebates as published in the Business

Notice of the School
19.3  Subject o 194 the shove Rebates will not e reduced for the period the emplovee remains empioved by the Schoal

19.4  Rebates may be suspended it payments of School Fees are not kept in line with terms of the Business Notice of the
Schowl,

20, Parental Leave

2001 AMaernity Leave is available o Emplevees inaceordance with their Award provisions. The tollowing sddidonal
henetits are available 1o employees eligible tor maternisy leave as principal care-givers,

20.2 Special Leave for Male Parents
The School may. at the diseretion of the Headmaster. grant up o one week' s paid lene oo male teacher or sehou]
assistant following the birth of his child. The timing of the birth, the needs of the family and the needs of the Schoo]
will be taken mto account in making o deasion ghout such leave.  The granting of such leave shall ool be
unreasonably withheld.
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Materaity Allowance

20.3.1 Where an Employec is granted Maternity Leave in accordance with this clause. the Emplovee will be paid o
Maternity: Allowance equivalent o the normal weekly rate of pay for the first six (6) weeks of Maternin
Leave taken during Term time.

20.3.2 1t the Employee™s Maternity Leave includes u period with Tes< than six (67 weeks durning lerni e, the
Employee™s enttlement o a Maternity Allowance will be cqual to the number of weeks of leave wken dur ny
[erm time.

20.3.3 Al Maternity Leave granted in accordance with this clause and the relevant Award will be unpaind

21.  Variations To The Agreement

ZL1 Any termoof this Agreement may he saried by agreement between the parties and shall be in accordunee with the
provisions of the Workplace Relations Act {1596).
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BALLARAT AND QUEEN'S ANGLICAN GRAMMAR SCHOOL

CERTIFIED AGREEMENT 2005 - 2006

Part V' - Declaration

This Avreemient 1= made at Ballaran VICTORIA on this o Lo f’ . o S

Signed tor and on behali of)

Ballarat and Queen's Anglican Grammar Schoal — -v

A ‘htcphfﬁ Higg;; Headmasior

¥

. CLle Y
In the presence of ) P \ / /

‘

Bustress Manavor

The emplovees of
Ballarat and Queen’s Anglican Grammar Schoo] :
Mr Richard Carroll

NMre Don \I;iclnns\' IR

Ko S

Mrs Karen Nijam
] ; /
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e s Gt

Mr Lan Riethott ( T~

/LTA L

Mr \1;1r5; ;\\:Ell'\-\-il.'k b

-
LT .
i .
/\T\' Jillian Wrighe— "™
; 71/.5‘

~ /',. L’_‘ )
I the presence of 1 Y

Witnes~
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