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[2010] FWAA 3052

DECISION
Fair Work Act 2009 
s.185—Approval of enterprise agreement

Carey Baptist Grammar School
(AG2010/783)

CAREY BAPTIST GRAMMAR SCHOOL EMPLOYEE AGREEMENT 
2010

Educational services

COMMISSIONER WHELAN MELBOURNE, 14 APRIL 2010

Application for approval of the Carey Baptist Grammar School Employee Agreement 2010.

[1] An application has been made for approval of an enterprise agreement known as the
Carey Baptist Grammar School Employee Agreement 2010 (the Agreement). The application 
was made pursuant to s.185 of the Fair Work Act 2009 (the Act). It has been made by Carey 
Baptist Grammar School. The agreement is a single-enterprise agreement.

[2] I am satisfied that each of the requirements of ss.186, 187 and 188 of the Act as are 
relevant to this application for approval have been met.

[3] The Independent Education Union of Australia (IEUA), being a bargaining 
representative for the Agreement, has given notice under s.183 of the Act that it wants the 
Agreement to cover it. In accordance with s.201(2) of the Act I note that the Agreement 
covers the organisation.

[4] The Agreement was approved in Chambers on 14 April 2010 and, in accordance with 
s.54 of the Act, will operate from 21 April 2010. 

[5] The nominal expiry date of the Agreement is 31 January 2013.

COMMISSIONER
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Carey Baptist Grammar School
Agreement 2010

Section A - Preliminary Matters

1. Title

This Agreement will be known as the Carey Baptist Grammar School Employee Agreement 2010
('the Agreement')

2. Arrangement

This agreement is arranged as follows:

Section A - Preliminary Matters

1. Title
2. Arrangement
3. Type of Agreement
4. Coverage & application
5. Relationship to Awards
6. Durat ion
7. Dispute Resolution Procedure
8. Definitions

Section B - Conditions of Employment Relevant to All Employees Covered by the Agreement

9 Modes of Employment
10. Public Holidays
11. Long Service Leave
12. Parental Leave
13. Personal leave
14. Compassionate Leave
15. Sabbatical Leave
16. Leave Without Pay
17. Examination Leave
18. Qual ification Conferral Leave
19. Jury Service
20. Remuneration Packaging
21. Introduction of Major Change
22. Agreement Flexibility
23. Letter of Appointment
24. Redundancy
25. Termination of Employment
26. Unsatisfactory performance
27. Unsatisfactory conduct
28. Statement of Service
29. Superannuation
30. Fee Remission for Children of Staff
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31. Induction and Orientation
32. Staff Appraisal
33. Professional Development
34. Payment of Salaries
35. Breaks
36. Meal Allowance
37. Occasional Use of Own Car
38. Accident Make-Up Pay
39. Breakage and Loss
40. Protective Clothing
41. Outside Employment
42. Confidentiality

Section C - Teachers

43. Duties and Allocation of Teachers
44. School holidays and annual leave (not applicable to Emergency Teachers)
45. Rates of Pay
46. Part time Teachers
47. Emergency Teachers
48. Fixed term teachers
49. Responsibility Allowances

Section D - School Assistants

50. Duties and Workload of School Assistants
51. Rates of Pay
52. Annual Leave
53. Overtime
54. Higher Duties

Section E - Professional Support Service Employees

55. Classification
56. Hours of Work
57. Rates of Pay
58. Annual Leave
59. Overtime
60. Request for flexible work arrangements
61. Higher Duties

Section F - Posting of Agreement

62. Posting of Agreement

Section G- Declaration
63. Declaration and Signatories

Schedule 1a: Teacher classification, progression and pay rates
Schedule 1b: Teacher Position of Responsibility Allowances
Schedule 2a: Classification for School Assistants
Schedule 2b: Carey School Assistants Pay Scales
Schedule 3a: Classification for Professional Support Service Employees
Schedule 3b: Carey Professional Support Staff Salary Levels
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3. Type of Agreement

This Agreement is a Single Enterprise Agreement made pursuant to section 172 (2) of
the Fair Work Act 2009 (Cth.) between Carey Baptist Grammar School Limited nhe
Employer") and the employees employed by the Employer listed in clause 4.

4. Coverage and application

4.1 This Agreement binds:

(a) The Employer; and
(b) All Employees of the Employer except members of the School Management Team as
defined.

4.2 Sections A - Band F - G of this Agreement apply to all employees covered by the
Agreement. Sections C - E apply to the particular types of employees referred to in the
headings of these Sections.

5 Relationship to Awards

This Agreement operates to the complete exclusion of all Awards which would otherwise
apply to any of the Employees covered by this Agreement.

6. Duration

6.1 Where the Agreement passes the better off overall test, the Agreement will be operative
from the first pay period commencing on or after the date of the notice approving the
Agreement issued by Fair Work Australia,

6.2 The nominal expiry date of this Agreement is January 31, 2013.

7. Dispute Resolution Process

7.1 If a dispute relates to:

(a) a matter arising under the Agreement; or

(b) the NES, save and except for any dispute about whether the Employer had reasonable
business grounds under subsection 65(5) or 76(4) of the FW Act,

this clause sets out procedures to settle the dispute.

7.2 An Employee who is a party to the dispute may appoint a representative for the purposes of
the procedures in this clause.

7.3 In the first instance, the parties to the dispute must try to resolve the dispute at the
workplace level, by discussions between the Employee or Employees and relevant
supervisors and/or management.

7.4 If discussions at the workplace level do not resolve the dispute, a party to the dispute may
refer the matter to FWA.

7.5 FWA may deal with the dispute in two stages:
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(a) FWA will first attempt to resolve the dispute as it considers appropriate, including by
mediation, conciliation , expressing an opinion or making a recommendation; and

(b) if FWA is unable to resolve the dispute at the first stage, FWA may then:

(i) arbitrate the dispute; and

(ii) make a determination that is binding on the parties.

Note: If FWA arbitrates the dispute. it may also use the powers that are available to it under the
Act. A decision that FWA makes when arbitrating a dispute is a decision for the purpose of
Division 3 of Part 5.1 of the Act. Therefore, an appeal may be made against the decision.

7.6 While the parties are trying to resolve the dispute using the procedures in this clause:

(a) an Employee must continue to perform his or her work as he or she would normally unless
he or she has a reasonable concern about an imminent risk to his or her health or safety;
and

(b) an Employee must comply with a direction given by the employer to perform other available
work at the same workplace, or at another workplace, unless:

(i) the work is not safe; or

(ii) the Occupational Health and Safety Act 2004 (Vic.) would not permit the work to be
performed; or

(iii) the work is not appropriate for the employee to perform; or

(iv) there are other reasonable grounds for the Employee to refuse to comply with the
direction.

7.7 The parties to the dispute agree to be bound by a decision made by FWA in accordance
with this clause.

8. Definitions

tf thi AF thor e purpose 0 IS \greemen:
Employee means a person defined by clause 4.1(b).

Awards mean the following:

• Educational Services (Teachers) Award 2010;

• Educational Services (Schools) General Staff Award 2010;

• Any other award applicable to any Employee immediately
prior to the commencement of this Agreement.

Casual Employee means an Employee who is employed on a day-to-day basis, who
in the case of Teacher is employed for not more than 4
consecutive term weeks unless extended by agreement provided
the total period of the engagement does not exceed one school
term
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Level 6
Positions at this level will, under general direction, have the responsibility for the supervision and
coordination of finance, personnel and other support services.

Alternatively a position may be at this level where there is a requirement to manage a specific function (eg.
finance, facilities etc.). However, where this occurs the position becomes a management role in respect to
that function with the appropriate level of responsibility and accountability.

The position will be responsible for the day to day management and supervision of support staff. It is also
responsible for providing key support and timely advice to senior management, as well as undertaking
effective liaison on behalf of the education institution with the general community, government agencies
and service providers.

Such positions may include positions similar to those of previous levels but involving more complex tasks.
Positions at this level may be a support role to a senior administrator and would provide to that senior
position support involving the day to day running of the administrative unit which will involve responsibility
for the supervision and deployment of other support staff within clearly defined objectives and guidelines.

Level 7
Positions at this level, under general direction, will be required to administer the finance, personnel,
administration, buildings and equipment resources of the education institution.

Positions at this level will be responsible for the day to day management and supervision of administrative
support staff. Responsibility may also extend to the coordination of support staff work and duties. The
position is also responsible for providing key support and timely advice to the senior management, as well
as undertaking effective liaison on behalf of the education institution with the general community,
government agencies and service providers .

Positions at this level will provide a high level administrative and management support to the senior
management. This will include ensuring all records are accurately maintained and that senior management
are provided with all relevant reports and provide authoritative advice in relation to those reports and
administrative policy and issues within the education institution.

Business management becomes a key aspect at this level. This will involve the coordination and
development of strategies across a range of functional areas which impact on the overall administration of
the institution.

Positions at this level will involve the coordination of support functions with a view to ensuring the most
efficient use of resources and that the broad objectives of the institution are attained . Coordination of non­
teaching staff across a variety of functional areas will be a requirement.

The position will be required to undertake investigations, prepare reports and draft responses to
correspondence. Coordination of staff undertaking these tasks may also be required.

Such positions may include positions similar to those of previous Levels but involving more complex tasks .
Positions at this level could involve a single functional area providing it was of a highly specialised and
expert level, for example, a computer systems employee who is a project leader and provides the highest
point of reference for relevant specialist advice. The position would be expected to make a considerable
contribution to the technical aspects of investigations, development of computer systems and training of
staff.
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SCHEDULE 38 - CAREY PROFESSIONAL SUPPORT SERVICES SALARY LEVELS

1 FEB 2010 PSS MidPoint Table (3%increase) 1 FEB 2011 PSS MidPoint Table (3% increase) 1 FEB 2012 PSS MidPoint Table (3%increase)

SG Min MidPoint Max Min MidPoint Max Min MidPoint Max

PSS1 $ 38,380 $ 42/640 $ 46,910 $ 39,530 $ 43,920 $ 48,320 $ 40,720 $ 45/240 $ 49,770

PSS2 $ 43,200 $ 48JOOO $ 52,800 $ 44,500 $ 49,440 $ 54,380 $ 45,840 $ 50,920 $ 56,010

PSS3 $ 49,870 $ 55,410 $ 60,960 $ 51,370 $ 57,070 $ 62,790 $ 52,910 $ S8,7tD $ 64,670

PSS4 $ 56,640 $ 62,930 $ 69,230 $ 58,340 $ 64,820 $ 71,310 $ 00,090 $ 66,7f1J $ 73,450

PSS5 $ 64,980 $ 72,200 $ 79,420 $ 66,930 $ 74,370 $ 81,800 $ 68,940 $ 76,600 $ 84,250

PSS6 s 72,950 $ 81,060 $ 89,170 $ 75,140 $ 83,490 $ 91,850 $ n,390 $ 85,9!l> $ 94,610

PSS7 $ 81,580 $ 90,640 $ 99,700 $ 84,030 $ 93,360 $ 102,700 $ ~,550 $ 96,100 $ 105,780

PSS8 $ 92,140 $ 102,380 $ 112,520 $ 94,900 $ 105,450 $ 115,900 $ 97,750 $ 108,610 $ 119,380

Salary levels incorporate the entitlement to annual leave loading
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