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FAIR WORK
AUSTRALIA
Copy of Print Filed
Title of Matter: Application by Monash College Pty Ltd
Section: s.185 - Application for approval of a greenfields agreement
Subiject: Monash College Proprietary Limited (Monash University Foundation

Year Teaching Staff) Greenfields Agreement 2011

Matter Number(s): AG2011/7062

In relation to the above matter, please find attached for your information a copy of the print(s)
which has been filed in Fair Work Australia.

PR507714

Inquiries:

Any inquiries relating to this notice are to be directed to Bronwyn Corless
Phone: (03) 8661 7718, email: chambers.hamilton.dp@fwa.gov.au, Fax: (03) 9655 0401.

18 MARCH 2011

To:

Notified: Address/fax no.:
The Federal Secretary ieu@ieu.org.au
Independent Education Union of Australia

Mr Chris Clarke (03) 9254 1865

Independent Education Union of Australia-Victorian
Independent Education Union

Mr Marcus Miller marcus.miller@mcpl.edu.au
Monash College Pty Ltd
Ms Melissa Elliott melliott@claytonutz.com

Clayton Utz
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DECISION

FAIR WORK
AUSTRALIA

Fair Work Act 2009
s.185—Approval of enterprise agrcement

Monash College Pty Litd
(AG2011/7062)

MONASH COLLEGE PROPRIETARY LIMITED (MONASH
UNIVERSITY FOUNDATION YEAR TEACHING STAFF)
GREENFIELDS AGREEMENT 2011

Educational services

DEPUTY PRESIDENT HAMILTON MELBOURNE, 18 MARCH 2011

Application for approval of the Monash College Proprietary Limited (Monash University
Foundation Year Teaching Staff) Greenfields Agreement 201 1.

[1] An application has been made for approval of an enterprise agreement known as the
Monash College Proprietary Limited (Monash University Foundation Year Teaching Staff)
Greenfields Agreement 2011 (thc Agrecment). The application was madc pursuant to s.185 of
the Fair Work Act 2009 (the Act). 1t has been made by Monash College Pty Ltd and one
cmployee organisation, namecly the Victorian Independent Education Union. The agreement is
a greenficlds agreement.

[2] I have considered the matters contained i the cmployer declaration and the
declaration made on behalf of the Victorian Independent Education Union which will be
covered by the Agreement.

13] I am satisficd that cach of the requirements of s5.186 and 187 as arc rclevant to this
application for approval have been met.  In accordance with s.187(5)(a) of the Act, 1 am
satisficd that the Victorian Education Union is entitled to represent the industrial interests of a
majority of cmployees who will be covered by the Agrecment in relation to work that is to be
performed under it. 1 am also satisfied that it is in the public interest to approve the
Agreement.

[4] The Agreement is approved and, in accordance with s.54 of the Act, will operate from
25 March 2011. The nominal expiry date of the Agreement is 1 July 2012.
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PART 1 INTRODUCTION AND OBJECTIVES

1 Title

'Fi']-is agreement will be known as the Monash College Proprietary Limited (Monash
University Foundation Year Teachmg Staff Greenflelds Agreement 2011 - ("the
Agreement”).

2 Principles

a. The Monash College Proprietary Limited (MCPL), Menash University Foundation
Year (MUFY) program giins to provide an outstanding academic program
specifically designed fo provide transition pathways to tfertiary study for
international students. In order to maintain, continually improve and deliver the
high standards of the MUFY program, Teachers and Teacher Librarians will need
fo be engaged in the full fife of the program including: being part of a culture of
reflection on practice; evidence-based i mprevement and analysis and ongoing
professionai learning and development.

b. MCPL is committed to employing highly qualified, experienced Teachers to work in
delivering a quality curriculum and experience for transition students undertaking
MUFY.

c. MCPL seeks to be an Emplover of choice by providing excellent conditions and

ongoing opportunities to its Teachers including professional learning and career
advancement and satisfaction in a transition educational enviranment,

PART 2 TECHNICAL AND GENERAL MATTERS

3 Definitions

Attendance Weeks Means the up to 44 weeks of reguired attendance by
Teachers that is designated by the Director, MUFY. ’

Continuous Service Means &ll paid employment time with the Employer mclaciing
any and all perlods of paid leave.

Periods of unpaid leave do not break the continuity of service
but are not included as service

EMPLOYER Means Monash Ceollege Pty Ltd (MCPL).
FW Act Means Fair Work Act 2009 (Commenwealth),

[mmediate Famity

Means:

a) A Teacher's spouse {including the Teacher's former
spouse, de facto spouse and former de facto spouse).
A Teacher's "de facto spouse” means a person who
lives with the Teacher as hushand, wife or same sex




4 Parties to this Agreemant
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partner on a bona fide domestic basis, although not
legally married to the Teacher
and

b} A child or adult chitd (ir%cludlng an adoptecﬁ cEnld a
step child or an ex-nuptial child), parent, grandparent,
grandchild or sibiing of the Teacher, or of the
Teacher's spouse (including of the Teacher’s former
spouse, de facto spouse and former de facte spouse)

| MUFY:

Means Monash LUniversity Foundation Year -Program a
program of education accredited by the Australian
Qualifications Framewark and delivered by the Employer.

NES

Means the National Employment Standards as contained in
sections 59 to 131 of the FWA Act,

Non Attendance Weeks |

Means the tofal weeks of the year (52 weeks) minus the
Attendance Weeks and includes days in ligu of public holldays
and the NES entitlement related to Annual Leave.

Operative Date

Means the date from this Agreement operates as specified in
the approval decision of Fair Work Australia.

Part Time Teacher

Means a Teacher who is employed to work up to the 0.9 full
fime equivalent of the hours of a full time Teacher,

Spread Of Hours

8am to Bpm Monday to Friday.

Teacher

Means a person employed to teach the MUFY program and
whose key responsibilties and duties are described at
Schedule 4 or a Teacher Librarian employed fo undertake
Teacher Librarian duties and whose key responsibilities and
duties are described at Scheduls 4. It is expected that

‘| Teachers will hold VT registration.

Linien

Means the Victorian Independent Education Union (VIEU)

VIT

Means'the Victorian Institute of Teaching

The parties to this Agreement are the Empioyer future Teachers of the Emp%oyer and the
Union. This agresment does not apply to the Diractor MUFY and excludes parsons
currently employed as Heads of Depariment, :

5 Period of Agreement
_ This Agresment comes info force on the Operatlve Date and will have a nominal equry '

date of 1 July, 2012.

8 Relatmnshap to Awards

This agreement operates to the exclusion of and wheolly replaces any Award (existing or
future) of Falr Work Australia and any industrial agreement, which otherwise, but for this
clause would apply to Teachers whose empioymeat falls within the scope of this

‘ ag reement.
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Prevention and resolution of disputes procedures

7.1

7.2

7.3

7.4

7.5

7.6

7.7

If a dispute relates to:

- {a) amatter arising under the agresment; or

(b} the NES;

this term sets out procedures to settle the disputs.

A Teacher who is a party to the dispute may appoint a representative for the purposes of
the procedures in this term.

In the first ‘instance, the parﬁes to the dispute must try to resolve the dispute af the
workplace level, by discussions between the employse or employees and relevant
supervisors andfor managemeént.

-if discussions at the workplace level do not resolve the dispute, a party to the dis;ﬁute may
refer the matter to Fair Work Austrafia.
Fair Work Australia may deal with the dispute in 2 stages:

{a} Fair Wark Australia will first attempt to resolve the dispute as it conslders appropriate,
including by mediation, concliiation, expressing an opinion or making a
recommendation; and : :

{b) If Fair Work Australia is unable to resolve the dispute at the first stage, Fair Work
Austraiia may then;

{0 arbitrate the dispute; and
)] make & determination that is binding on the parties.

Note: ¥ Falr Work Australia arblirates the dispute, it may also use the powers that are
available to it under the Act.

A decision that Fair Work Australia makes when arbitrating a dispute is a decision for the
purpose of Div 3 of Part 5.1 of the FW Act. Therefore, an appeal may be made against
the decision.

While the parties are trying to resolve the dispute using the procedures in.this term:

(a}) A Teacher must continue to perform his or her work as he or she would normally
unless he or she has @ reasonable concern about an imminent risk to his or her

heailth or safely; and

(b) A Teacher must comply with a dirsction given by the employer to perform other
available work at the same workplace, or at another workplace, unless,

)] the work Is not safe; or

{iy applicable occupational health and safety legislation wouid not permit the
work te be petformed; or

{ifi) (the work is not appropriate for the employee to perforrﬁ' or

{iv} thére are other reasonable grounds for the employae to refuse to comply with
the direction.

The parties to the dispute agree fo be bound by g decnsnon made by Fair Wozk Australia
in accordance with this term.
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8. Consultation -

8.1
8.2
8.3

6.4

It is agreed between the partlas that a MUFY Consultative Commitiee ("Consultative
Committee”) will be established and this Consultative Committee will determine its rules
and procedures at its first meeling, save that sub-clauses 8.2, 8 3 and 8.4 shall apply.

The Consultative Committes will include three (3) representatwes nominated by the
Employer, and three (3) Teacher representatives with at feast one of the "feacher
representatives to be nominated by the Union.

The Consultative Committee will oversee the implementation of this, Agreement and may
also discuss i issues for inclusion in the next Agreement. :

The Consultative Committee will meet at least once during each Semester, with either of
the patties having the right to request additional meetings if required.,

PART 3 - EMPLOYMENT CONDITIONS

8.1

8.2

9.3
6.4

95
9.5.1

952

Terms of employment

The Employer may empfoy a Teacher on a full time, part tame ongoing, fixed term or
_casual basis, . :

A Teacher, other than a Casual Relief Teacher will be provided with a letter of
appointment  upon engagement which will' detail the commencement date (and
termination date ¥ employment is for a fixed term), the duties, émployment status (i.e.

ongoing, full-time, part time and/or fixed term) salary,. hours of attendance, and the-
reason for fixed term appointment.

Subject to sub-clause 8.1 t%ﬁe Employer will seek o maximise opportunities for Teachers

to be engaged on an ongoing basis, where it is reasonable to do so.

Part Time Employment .
A Part Time Teacher is entitied fo the benef;ts of this Agreement on a pro rata basis.

unEess otherwise stated.

Fixed Term Employment

‘Fixed t6rm employment means that the Employer employs the Teacher fer a fixed period 7

of time (tne cont{act period).

A Teacher may be employed for a fixed period of time up to 12 months for the fellowing
reasons; ' '

{a)  Specific tasks or pro;eots where the perloci of engagement is reasonably
. -ascertainable at the time of appoiniment;

{t)  Specific activities, where there is no reasonable certainty that there will be work for
~ the Teacher on a continuing basis;

(¢} Tomeest peak student enrolments;
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853

9.6
9.8.1

B6.2
9.6.3
9.64

9.6.8

066

(<) Replacement of a current Teacher who is:
. on an approved pericd of leave (8.g. parental ieave, long service Eeave)
i, or undertaking & temporary assignment or secondment elsewhere with the
- Employer ar with another organijsation;

fil.  Appointment to a vacant position whilst a new Teacher is recruated to that

: position; and

Iv. - Appointments to pasztrons in new business activities, where the continuation
or future of the activily is not certain (e g. introduction of a new course, pilot
of a new activity),

Where a Teacher is employed on a fixed term contract, the ﬁmployér will notify the
Teacher with no less than-1 months notics as fo whether or not it will be offering further
employment at the expiry of the current contract.

Casual Relief Teacher

The Employer may engage a Casual Relief Teacher on a daily or haif day basis to meet
short term needs.

A Casual Relief Teacher shall receive not less than 24 hours notica of cancellation of a
pariod of engagement by the Employer, :

A Casual Relief Teacher may work.the same hours as a fulf time Teacher or part thereof
but for rio great_er than 13 consecutive weeks.

A Casual Relief Teacher shall be paid at the rate specified in Schedule 1 of this
Agresment.

The Employer can reguire a Casual Relief Teacher to underiake the full teaching load
and extra curricular duties of a Teacher who is absent from duty.

A Casual Relief Teacher is not entitled to any of the following benefits under this
Agreement:

{a} Annual Leave and_ Leave Loading;
(b)  Paid Sick leave

{c} Paid Compassionate Leave

(d) Paid Bereavement leave

(&) = StudyLeave

~{f)  Career Break Leave

{g) Paid Carers Leave

{h) Paid Leave for religious or cultural purposes
()  Paid Ceremonial Leave "

()  Deferce reserve forces leave

{k)  Firefighting and emergency assistance leave
{I} Court appearance laave

{m) Blood donor leave
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"

Probation

10.1

10,2

10,3

104

10.5
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() Electoral purpose leave

{0}, Long Service Leave {albeit, a Casual Relief Teacher may have an entitlement
under this clause in accordance with relevant Victorian Long Service Leave Legislation),

All Teachers appointed to an ongoing or fixed term of 12 months or greater duration will
be subjectioa penod of probation,

The length of the probation period shal be a maximum of six (6) months.

The burposa of the period of préb'ation is to provide a new Teacher with an oppor{unity to

© demonsirate the capacity fo properiy perform the reguirements of the position. -

\Pr:or fo the expiry of the penod of probation, the Empioyer may conﬂrm or annul the.

emplayment of the Teacher.

The Teacher shall be advised of, and given an opportunity to respond to, any adverss

- material which the company may take Into account in any decisicn to termmate the

employment on or prier o the exptry of the period of prebatlon

Termination of employment

114

112

By the Emplo yer'

Whera the Employer terminates the employment of the Teacher for reasons. of
redundancy, unsatisfactory performance or misconduct, €xcept where:

(8) employment is terminated as a consequence of conduct that Juétmes summary -
. dismissal in the Employer's opinion; or
{b) The Teacher Is subj ectioa peried of probation pursuant to clause 10.

()  The Teacher is employed on a fixed term basis; or

'(d) The Teacher | isa Casual Relief Teacher, or

{e) - The provisions ofcause 52 (Rec%uc:tlcn in teaching oad and redepioyment) appEy
then the Employer will notify the Teacher in writing and will provide seven (7}~ -

weeks' notice in writing, wholly within a semester (which is inclusive of the hotice
required under the NES), of payment in lisu Inciuding for the equivalent period that
written nctice is not provnded thai the total not:ce and weeks payment instead equal
seven, .

By the Teacher

‘Seven (7) weeks' notice in writing, given wholly within a semester.




12

13

From: FWA To: 0392541865 Page: 13/47 Date: 18/03/2011 5:29:54 PM

Ordinary hours of work and attendance

12.1

12.2

12.3

12.4

12.5

128

For the purposs cfthis clause a Teacher excludes a Casual Relief Teacher '

The erdinary hours of work for a Full Time Teacher will be 38 hours per week averaged
overa penod of 12 months.

The ordinary hours of work for a Teacher are variable. In retum a Teacher will not be
raquired to be in attendance during Non Aftendance Weeks as ckesngnated pursuant fo

this clause.

A Teacher will be required to be in atiendance for a maximum of 44 weeks of a year
(Attendance Weeks) as designated pursuant o this clause.

' Prior to the end of the final semester of any year the Di?ecior, MUFY shall provide written '

notice of the designated Attendance Weeks which Teachers will be required to be in
attendance and the days and weeks of designated Non Attendance time for the foilowrng
year.

The annual salary and any applicable allowances arg paid in full satisfaction of a
Teacher's entittements for the vear or a propartion of the year.

Spread of hours and teaching duties

13.1

13.2

13.3

Spread of hours - Classes and tutorials eri be conducted between the hours of 8:00am
and 6:00pm Monday to Friday.

Face fo Face Teaching

{ay The face to face teaching hours for fulltime Teacher (or pro-raia for a part time
Teacher) will not exceed twenty five (25) hours in any given week and will average
twenty (20} hours per week in any given semester, .

(b}  The face to face teaching hours for a part-time Teacher will be their time fraction
multiplied by the face to face teaching hours of a full-time Teacher. For sxample, a
part-teacher working three days per week ((0.6) fraction of a full time Teacher) will
in any given semester, average 0.6 x 20hrs = 12 hours per week face to face
teaching and will not exceed 0.8 x 25hrs = 18 hours of face to face teaching in any
given week

{c) ~ Face to face teaching will include the teaching of timetabled classes. It is further
agreed between the parties that iimetabled classes for a Teachsr will be scheduled
over a period not exceading six (8) hours on-any one day from the commencement

of the first scheduled class or tuterial for that Teacher excepi by mutuai agreement
batween the Employer and the Teacher,

Non Classroom duties:
It is agreed between the parties that the non classrcom duties may include;
(a) Participation in the pastoral care program

{b}  Home room dutles

10
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{¢) Participation and assistance in the preparat%én and supervision of student activities
() Parent)studenUTeacher meetings

{e) Staff meetings

(i  Co-curricular programs

(g} Excursions

(hy Cmatrébaﬁ.ﬂn and attendance at planning days

(il  Contribution to the deve[opme.nt, implementation and evaluation of the curriculum
()  Participation .l'n professional learning and deve%op.ment activities

(ky Participation in decision making processes at MUF—'?

{) lnvolvement on staff teams and éaolicy committees and any other activities

{m} Exam setling and marking

(ny Mentoring less expérienced Teachers where appropriate time is allocated for this
pUIpOSE

13.4 Workioad Managé’ment

13.4,1 The company will allocate work using a transparent, efficient and consultative process in
a manner consistent with godd business praci:u:e and the Teacher s classification level

and mode of employment. «

13.4.2 ‘Where a grievance over workioad which cannot be resolved between the Teacher
involved and relevant Head of Department, assistance may be sought by either party
from Human Resources. A representative of Human Resources shall attempt to resolve
the matter directly with the refevant Head of Department and the Teacher and where -
requasted by the Teacher, their representative.

13.4.3 Where a grievance cannot be resolved pursuant to clause 13.4.2 eather party may seek to
resolve the grzevance pursuant to clause 7. .

Flexible work practices

14.1 In considering requests for flexible work arrangements, the Employer will a%tempt to meet
the genuine nesds of a individual Teacher as well as the operational requirements
including class i metablmg

T14.2 The Employer and the Teacher ‘may enter info mds\ndual féaxnbsiéty agresments in

accordance with Schedule 3 of the Agreement

11
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18 Job share & part-time employment

15.1

15.2

16.3
16.4

15.5

15.6

157

. 18 Breaks

“Job share” is defined as a mode of employment where the duties, responsibilities and
benefits of an employment classificalion contained in this Agreement is shared between 2
Teachers. .

A request may be made by an existing Teacher to share the position the Teacher is
currently holding. The request must be made to the Employer and must identify the
proposed division of the position. If the reguest is accepted by the Employer:

{a} The parties to the proposal must negotiate a mutually suitable division of the work,

and;
(b}  The residual position must be advertised.

A position subject fo the job share arrangements as prescribed by sub-clause 15.2 is not
regarded as a fixed term arrangement but rather continues for an indefinite pericd.

The salaries paid fo job share participants shall be in accordance with the scale of
salaries prescribed this Agreement based on the percentage division of the work.

Teachers subject to the job share arrangement prescribed by this clause shall be entitled
to pro rata banefit of accrued benefits to fulltime Teachers based on the percentage
division of the work,

If a participating Teacher is unable to attend for duty because of illness, the other
participant may be offered the day(s) work by the Employer. If the offer is accepted by the
participant, the Teacher shall be paid at their normal ordinary hourly rate for the relevant
period, : ' :

Should either participating Teacher leave the employment of MUFY the remaining

“Teacher may be offered the residue of employment. If this offer is not accepted by the

remaining participant, tha provisions of sub-clause 15.2(b) shall be followed.

Teachers have an entitlement to at least & half hour unpaid meal break no iater than 5
hours after commencing work,

17  Breakages and Loss

Provided that the Teachert has taken reasonable care, a Teacher will not be liable for any
breakages or loss of property which occurs in the normal course of that Teacher's duties.

PART 4 — SALARIES AND ALLOWANCES

18  Salary on appointment

Tha Employer will appoint Teachers 0 a salary and level of Teacher as per Schedule 1
commensurate with their skills, qualifications and teaching experience.

12
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Payment of salaries

19.1 Forfm’ght!y pay
Taachers shall be paid thelr salary on the basis of a fortmghtly pay period and such
payment shall be made fortnightly.

18.2 Method of Payment
A Teacher shall be entitied to have his or her sal ary paid directly mto any bank, building
soclety or credit union account nominated by the Teacher.

193 Payment to Third Parties
Except in the case of a court order, payrr*ent of the salary of a Teacher to a third party
shall oniy be madea on the prior written authority of the Teacher.

19.4- Deductions Require Writter Authority

19.41 The Employer shall make deductions from a Teacher's salary for superannuation

. coniributions on the written authority of the Teac?;er.
19.4.2  Such other deductions requested by the Teachér, and agreed to by the Employar, shall
: also require the written authority of the Teacher.

195 Qverpayments

19.51 The Employer will advise and consult with a Teacher when an mferpayment has been
identified. The Employer will inform the Teacher of the amount of the overpayment and

will write to the affected Teacher about the options avallable for repayment .

19.5.2. The timeline for repayment shall be of reasonable length, having regarci to the extent of
the overpayment. The Teacher and the Empioyer will negotiate in good faith with the aim
of reaching an agreed repayment af;angement afier which the Employer may deduct the
averpayment from the Teacher's salary or termma’uon payments In accordance wath the
agreed repayment arrangement,

19,53 I such an,agreement cannot be reached then the procedures of the Clause 7 - Dispute
Resolution Procedure of this Agreement will be applied to achieve an outcome that allows
the Employer to recover the overpayment, after which the Employer may deduct any
overgayment from the Teacher's salary or termination payments accordingly. )

- Allowances
- 201 Positions of Responsibility Allowances

“a) A responslbahty allowance pursuant {0 Schedule 2 wnll be paid to & Teachar where

the Director, MUFY requires the ‘performance of administrative, pastoral care
andior educational leadership duties additional to those usually required of
Teachers.

13
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20.2

203

(bY  An allowance is linked to a position of responsibility rather than tied o an mdwlduai
Teacher.

{c; Subjest to subclause (d) the Director, MUFY shall have discretion to directly
appoint @ Teacher to a position of respensibility.

(d} Positions of responsibility of 12 months or greater duration will generally be
advertised fo all Teachers with appomtments being on the basis of merit based

selection.

(e) The Director MUFY will provide written advice 1o 8 Teacher in recelpi of a position
of responsibility allowance of. the position, its duration, the duties required and the
allowance to be paid.

") Where the position of responsibility is to be shared, then paymenis may also be

s?tared

Vehicle Allowance

Where a Teacher uses their privately owned motor vehicie for Employer business, the
Teacher shall be paid an allowance through the payroll system based on the moter

vehicle Km rate specified by the ATO applicable to the Teacher's vehicle.

The allowance shall be calculated at the ATO rate each year as at 1 July and be effactive
from that date.

Discrefionary Increasss

A further salary component may be paid to a Teacher as an gllowance in the absolute
discretion of the Director, MUFY. In applying the discretionary componsnt to a Teacher,
the impertant criterion is the taking on of additional duties and/or engaging in activities
which benefit the MUFY program and for which no time or monetary allowance has
ctherwise been made:

Compulsory or prescribed superannuation

The raie prescribed under Commonwealth Government legislation will apply.
In consultation with its Teachers, the Employer shall make superannuation payments to a

range of superannuation funds, -

MUFY Performance and deveiopment process

221

All Teachers, except casual Teachers, will partrcxpate in the MUFY Performance and
Development Process.

14
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_The MUFY Performance and Development Process will provide feedback on teaching
practice and associated duties to the Teacher which will support ongoing learning and
professional development with a focus on ways in which student learning can be
enhanced;

The MUFY Performance and Development Process will be conducted over a 12 month
perlod starting with the commencerment of employment of the Teacher and concluding
with an Annual Performance Review.

Teachers and their managers will develop individual performance and development plans
(PDPs) which will set out the goals for a 12 month period with particuiar reference to:
{a) teaching professional standards, '

{(p) . special projects,

(¢} professional deveiopment goals, and fargeis that will need to be achieved or
demonstrated in the classrcom throughout the year.

Teachers will receive interim feedback on their performancs against their PDP at regular

- intervals throughout the 12 month period in addition to the Annual Performance Review.

Salary Progragsion

23.1

232

Subject to satisfactory performance throughout - the vyear and to sub-clause 24.2,
progression by a Teacher from their current level of salary to the nexd level will ususlly
occur after each 12 months of completed service by & Teacher including a Part Time
Teacher.

Whera, a Teacher is assessed as not hav'éﬂg met the requirements for progression from
one salary level to the next, salary progression will not ocowr for that Teacher provided
the Teacher has been:

(a)  notified threa (3) mont?}s in advance in writing of:
i the standards of performance that are expected;
ii. the areas of the Teacher's performance andfor conduct that are not meeting
- the required standards;
ilk. the consequences of continued or repeated failure {o meet these standards;
and they are:

(b) given the opportumiy to enable improvement in thair performance to the requ reci
standards. . .

Salary packaging

24.1

24.2

24.3

The Employer wili make salary packaging arrangerments available to all full-time and part-
time Teachers, prowded the fixed term contract is for a period of more than one (1) year.
This arrangament is not aveilable to casual Teachers.

- A Teacher will be able to enter into negotiation with respect to an individual remuneration

package, which may result in the Teachers cash salary being reducsd m favour of a mix
of benefits anci cash salary.

A Teacher who negotiates an individual remuneration package will be required to enter
info & written agreement with the Employer that sets out the terms and conditions

15
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24.31.

24.3.2

24.3.3

24.4

245

24.6

24.7

24.8

24.9

applying to the provision of salary and benefits packaga Such terms and conditions will
include the following: .

The superannuable salary for both rate of contribution and benefit purposes is caicblatec% .
by reference to the Teacher's salary, prior to the reduction for any agreed benefits; and

For periods’ of paid leave the Teacher retains the reduced salary and benefits; and

The salary for calculation of annual leave loading IS the Teachers salary, prior to the
reduction for any agreed benefits,

The items which may be salary packaged are as de?ermined by the Employer from
time to time, but may include;

(a} A novated leased motor vehicle;

(b}  Payment of Employer or University car parking fees;
{c} Payment of fees for University—érovided childcare;
{dy  The Teacher's superannuation contributions;

{8} Paymant of gym' membership fees of the University Sports and Recreation
Association.

f Payment of subscriptions o professional gssociations, relevant to the Teacher's
work. :

If legislation or other changes result in increased cost of salary packaging fo the
Employer, the Employer may, eiect, at its discretion, to either discontihug salary
packaging or offer the Teacher a new salary package where the Teacher meets the
additional cost. Where the Teacher does not accept the new offer, the Employer shail
discontinue salary packaging for that Teacher.

Each Teacher, whe enters into an agreement in accordance with the provisions of sub-
clause 24.3 above, shall be entitled to renegotiate any salary and benefits package
arising from such an agreement in accordance with sub-clause 24.8,

The Employer shall advise all interested Teachers to seck their own Independent financial
advice prior to entering into salary packaging arrangements.

Salary packaging arrangements can te renegotiated annually. Unless otherwise agreed
to by the Employer, a Teacher who enters into & salary packaging arrangement shall be
entitled to make no more than one (1) additional changs to the agreed package in each
twelve (12) month period.

A Teacher may withdraw from a salary packaging arrangemant, subject to providing a

rminimura of one (1) months notice to the Employer. Where a Teacher withdraws from an
agreed salary packaging arrangement, that Teacher shall not be entitied to request a new
salary packaging arrangement for a period of at least twelve (12} months.

16
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24.10

241

2412

2413

The Employer will provide an opportunity for all Teachers to attend information sessions
about the salary packaging arrangements. :

Where the Emplbyer proposes to vary the ltems that may.be pffered generally to
Teachers in salary packaging arrangements, it shall consult with the Consultative
Committee, prior to such changes being implemented. ‘

Full details of the operation of salary packaging arrangements will be outlined in the

Salary packaging manual. .

Salary packaging is offered on the basis that there is no additional cost to the Employer
above that which existed prior to the introduction of Salary Packaging. Accordingly,
nothing in this clause shail preclude the Employer from including an administration
charge, along with other direct costs associated with salary packaging, as a cost to the
Teacher. . )

25 Accident make.up pay | B}

Where a Teacher is incapacitated for work by reason of a work-related injury or illness

* and becomes entitled to recelve weekly paymants under the Accident Compensation Act

1985 (Vic), the Employer must pay fo the Teacher the difference between such weekly
payments and the normal remuneration of the Teacher for a period or periods in the
aggregate of up to 52 weeks in respect of each such injury or iliness but only for so much
of that pericd as the Teacher remains employed by the Employer. .

PART 5 ~ LEAVE ENTITLEMENTS

268 Infectious diseases leave

Subject to a Teacher who is suffering from one of the infectious diseases kréoﬁvn as.
(@) German measles, ' '
(b}  Chickenpox,

(¢) Measles,

(d) Mumps, .

{e} Scarlet fever,

(fy  Whooping cough,
() Rheumatic fever, _
(h)  Severe Acute Respiratory Syndrome (SARS)

i) Hepatitis

and in circumstances where a Teacher coniracts one of the above disgases in the course
of thair duties, the teacher may be entitled to be granted spacial leave for any period of

ahsence: Approval of special leave will be subject to the Teacher providing the Employer
with & medical certificate which specifically names the infectious disease. ‘

17
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Absence on authorised unpaid leave

During any period where a Teacher i5 absent on account of authorised unpaid leave,
there shall be no entitlement to payment for public holidays falling during such absence
nor payment for other types of leave provided under this Agreement. No paid leave
entitiement shall accrue during pericds of any absence on account of unpaid leave.

Public holidays

28.1

282

28.3

28.4

The Employer shall observe the days preseribed in sub clause 28.3 below as public
holidays. : . : :

Labour Day, Queen’s Birthday, and Melbourne Cup Day shall for the purposes of this
Agreement be normal working days without penalty payments for time worked which in
lieu of and. subject to clause 28, a Teacher will be paid during the Non Attendance
Weeks. ’ ’ :

The following pubiic holidays are observed by the Employer: New Year's Day,” Australia

Day, Anzac Day, Good Friday, Easter Saturday, Easter Monday, Easter Tuesday,

Christmas Day. and Boxing Day, or such other days as may be proclaimed by the

Governor-in-Council In fleu of or additional fo any of these days, When New Years Day,
Christmas Day and/or Boxing Day occur on a Saturday or Sunday, a substitute holiday
shall be observed.

A Casual Relief Teacher is not entitled to payment for public holidays not worked or to
paid leave specified in i_his Agreement.

Annual leave and Non Attendance Weeks

29.1

202

20.3

29.4

29.5

20.8

For the purposes of this clause a Teacher excludes a Casual Relief Teacher.

Annual leave is provided for in the NES, this ciause supplemants and provides enterprise
specific detail, . : .

Subject to this clause a Teacher shall be paid during' the désignated Non Attendance
Weeks which arise during the 12 month period that begins with the Teachers employment
commencement date ("Service Period”) and for each and every Service Period thereafter, -

A Teachers absence and payment during these Non Attendance Weeks is deemed o
include their accrued Annual Leave provided for in the NES as well as days in lieu as
listed at clause 28.2. - : '

Upon their inftlal commencement of employment and on subsequent anniversaries
thereafter, a Teacher shall apply to take their NES Annual Leave entllemeant during the
Non Attendarice Weeks that occur in their upcoming Service Period,

Pro rata adjustments to payment for Non Attendance Weeks

{a) a Teacher who takes autharised unpaid leave for more than ten (10) working days
during the designated Attendance Weeks of their Service Period, the entittement to

18
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payment during the Non Attendance Weeks for that Service Perled shall be-
* reduced pursuant to the formula in 29.8 (¢}, and/or -

(b) Where a Teacher's empleymerat is terminated or a Teacher resigns prior-to the
completion of their current Service Period, the Teacher is entitled to paymen! of
Non Attendance Weeks on a pro rata basis, pursuant fo the formula in 29.6(c)
below.

{ AW x - TNA}
TAW

=« NAP

Whare: . ‘
AW - o= - Number of Afendiance Weeks worked by Teacher In Service Period
TAW = Toial numbar of Attendance Wesks during the Teacher's Service Pericd ‘ ‘
TNA ® Total number, of Non Atfendance Weeks during the Teacher's Service Period
_ " NAP = . Number of Non Aﬁendance weaks a!ready paid to the Teacher in the Service Perrad

Annual Leave Loading

A Teacher I5 entitled to a leave loading of 17.5% on four weeks Annual Leave. The
loading will be paid into each salary payment throughout the year and is incorporated into
the annual salaries as set out in Schedule 1.

Sick leave

30.1

30.2

303

30.4

30.5

306

* Upon commencement of emptoymem a Teacher shall be entitled to fifteen (15) working

days of sick leave at the Teacher's ordinary rate of pay and accrued at the rate of fifteen
{15) working days for each completed year of service from the date of appointment
thereafter. .

Untaken sick leave entitlements are cumulative from year to year.

A Teacher who ceased embl'oymeat with.the Employer and is re-employed by the
Employer after & period not exceeding twelve (12) months shall Il be re-credited with any
sick leave balance accumulated at the time of their last ceasing thejr smployment with the
Employer. .

IWhere a public holiday falls during a peried of paid sick leave and the Employer observes

that holiday, no deduction shall be made from the sick leave credits of a Teacher for such

. day,

Sick leave credits shall not accrue in ;espect of any period of leave without sai ary

A Teacher may convert sick leave on full pay to snck leave on haif pay at any time with the
agreement of the Employer
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30.7

30.8

All absences %*elating to sick feave in excess of two consecutive days or in excess of five
aggregate days in any year must be supported by the production of satisfactery evidence
of I{nass such as a medical ceriificate or staiutory detlaration.

Where a period of-lllness exceeds the Teacher's sick leave credited enfitlements, the
Employer may apprave sick [éave in advance, provided the period of advanced leave wili
be accrued within the peried of appointment.

Compassionate leave

311

31.2

31.3

31.4

315

31.6

A Casual Relief Teacher shail be entitled o all leave specified in Clause 31, subject to the
same conditions for granting such ieave, except that such leave shall be without pay.

Leave at the ordinary rate of pay for up to three (3) working days shall be granted tc; 8
Teacher when a member of the Teachers lmmedlate famlly or household

{8} Contracis of devetcps a personal !Iness that poses a serious threat to his or her
life;
or

(b} Sustains a parsonal injury that poses a serious threat to his or her life.

A Teacher may take leave pfqvided by this clause if the leave is taken to spend time with
the member of the Teachers immediate family or household who has contracted or
developed the personal illness, or sustained the personal injury referred to in 31.2;

For the purposes of sub-clause 31.2 above, a Teacher must give his or her Employer
notice of the taking of leave under this clause as soon as practicable (which may be after .
a time the leave has already started) and must advise the Employer of the period or
expected period of the leave.

Where the perled of leave granted as per sub-clause 31.2 &8 inadequsate due to special
circumstances, such as the necessity of the Teacher .undertaking extensive travel, the
Director, MUFY may grant furthet-leave either with or without pay.

Evidence .
Where required by the Employer, a teacher must give the Employer eviderice that would
satisfy a reasonable person that the leave is being taken for a reason outlined in 31.2.

Bereavement leave

32.1

322

A Casual Relief Teacher shall be enfitled to all leave specified in Clause 32, subject to
the same conditions for granting such leave, except that such leave shall be without pay,

Leave at the prdénary rate of pay shali bs granted to a Teacher as follows:

{a) Up fo a maximum of five {5} days paid leave upon the death of a member of a
- Teacher's immediate family or housshold ;

{b)  Up to a maximum of one (1) day paid leave upon the death of a close relative not a
mamber of the Teacher's immediate family or household. Close relatives include
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32.3

32.4

32.5

an aunt, uncle, cousin, niece, and nephew of the Teacher or of the spouse of the
Teacher. T : : :

ey  Up to four (4) hours paid leave upon the death of a distant relative, friend and work
colleague. .

For the purposes of sub-clause 32.2 above, a Teacher must give his or her Employer
notice of the taking of leave under this clause as scon as practicable (which may be after
a time the leave has already started) and must advise the Employer of the period or
expected period of the leave. '

Where the period of leave granted as per sub-clause 32.2 is inadequate'-ﬁilje to specia%"
sircumstances, such as the necessity of the Teacher undertaking extensive travel, th
Direstor, MUFY may grant further leave either with or without pay. . s

Evidence

Where required by the Employer, a teacher must give the Embtoyar evidence that would
satisfy a reasonable person that the leave is being taken for a reason outlined in 32.2,

Parental Leave and related edtitlefnents

Parental leave and related entitlements are provided for i the NES, this clause supplemenisénd
provides enterprise specific detail. :

33141

- 3312 .

© 331 Malerity leave

Subject io the provisions of this clause, an Teacher who has served for a continuous
period of not less than twelve (12) months and who submits to the Director, MUFY a
certificate from a registered medical practitioner, stating that she is pregnant and
specifying the day on which it is expected she will deliver, shall be entitled to: .

(@) Leave on full pay for a continuous period of fourteen (14) weeks and a further
twelve {12) weeks on half pay to be taken within the period commencing six (6)
weeks prior to the expected date of delivery and concluding no later than twenty-six
{28) weeks after the ‘actual date of delivery, ’

{b)  Additional leave without pay as will bring the aggregate leave to a continuous
‘period of twelve (12} months. Such leave without pay shall be taken within the
period from twenty (20} weeks before the expected date of delivery to twelve (12)
months after the commencement of the period of paid leave.

A Teacher who has served for a continuous pariod of less than twelve (12} months and
who submits o the Director, MUFY a certificate from a registered medical practitioner,
stating that she is pregnant and specifying the day on which it is expected she will deliver,
shall be entitled tor . : .
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33.1.3

33.14

33.1.8

35.1.6

3317

33.1.8

33.1.9

©33.1.10

(a) Leave on full pay for a continuous period at the rate of one point one six (1.18)
weeks for sach completed month of service and a further one week on half pay for
each completed month of service, {o be taken within the period commencing six (8)
weeks prior o theé expected date of delivery and concluding no later than twenty-six
(26} weeks after the actual date of delivery.

(b)  Additional leave without pay as will bring the aggregate total lsave to a continuous
period of twelve (12) months. Such leave without pay shali be taken within the
period from twenty (20) weeks before the expected date of delivery to twelve (12)

" months after the commenc&ment of the period of paid leave.

Upon application by a Teacher the Director, MUFY may approve the takmg of double the
period of paid maternity leave entitiement on half pay. .

A Teacher on maternity leave:

{a)  May use accrued annual leave and long service leave credlts to cover any periods
© of leave without pay;

(B Who contracm an ilness rasulting from pregnancy or childbirth and such lliness
extends beyond the period of paid materniy leave shall, upon the submission of a
medical certificate or statutory declaration satisfactory to the Ernployer, be entited
to be placed on sick leave for the period of iliness subseguent io the date on which
paid maternity leave expires.

The Teacher shall provide written notice to the Director, MUFY within a recommended ten
{10) weeks but not less than four (4) weeks preceding the date upon which she proposes
to commence maternity leave, siating the period of leave fo be taken, save that the
Director, MUFY may waive the requirement for notice.

Extending unpaid maternity leave

A Teacher taking 12 months maternity leave pursuant to subclause 33. 1 1 can request to
gxtend their unpaid maternity leave by a further 12 months, reduced by the amount of any
leave taken by their partner at 33.3.4. The Teacher must request the extension in writing
at least four weeks but preferably one Semester before the end of the initial period of
maternity leave. The Employer must respond In writing within 21 days stating whether
they grant or refuse fhe request. The Employer may refuse the reguest only on
reasonable business grounds and must Include the reascns for the refusal in the written
response.

A z‘eq&est tol reduce t'he period of !éa&e_ ariginally sought and specified in sub-clause 33.1
shall be subject to approvel by the Director, MUFY,-

A Teacher may use accrued sick leave credits for the purposes of attending pre-natal
appointments, providing at least one (1) week's nofice to her Supervisor of the
appointment. :

A Teacher shall confirm her intention to return to work by providirig written notice to the
Director, MUFY of not less than four (4) weeks prior te the expiration of the pericd of
maternity leave,

A Teacher on a fixed term contract whose contract expires during a period of paid
maternity leave shall not be eligible for further maternity leave after the date of expiry of
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33.1.11

33.1.12

33.1.13

33.2
33.2.1

the contract unless she is re-amployed on a permanent basis or on a further contract,
The provision of maternity leave shail not be grounds for the termination of a contract or
for a refusal by the Employer o offer re-employment.

A Teacher, whose pragnancy, havihg proceeded for a period of not fess than twenty (20)
weeks, terminates by miscarriage or results in a stil-born child, shall be entitled to. :

(a) Paid leave as per sub-clause 33.1.1 and 33.1.2 above as the case may bs, or
where the Teacher has commenced such leave, that period of paici leave
outstanding.

(%) Such leave without pay as will bring the aggregate leave to a continuous period not
excesding six (6) calendar months or to such lenger period as may be certified by a
medical practitioner up to a maximum of twalve (12) months

Subject to sub-clause 33.1.10 above, maternity leave applied for but not commenced
shall be cancelled where the pregnancy of a Teacher terminates other than by the birth of
a living child. :

A Casual Relief Teacher who has been employed as such for a period of at least welve
(12) months, and has been regularly scheduled for casual employment during that period,
shall be entitted to &ll leave specified in clause 33.1, subject to the same conditions for
granting such ieave, excent that stch leave shall be without pay.

Adoption Leave

Subjsct to the provisions of this clause, a Teacher who has served for & continuous
period of not less than twelve (12) months and who submits satisfactory evidence of

_being an approved applicant for the adoption of a child, and who will be the primary care

giver and of the date of placement of that child shali be entitled to: ‘

{a) ' Where the child is at the dats of adoption under twelve (12) months of age, leave
on full pay for a continuous period of fourteen (14) weeks and a further twelve {12}
weeks on half pay commencing from the date of_placement;

) Where the child is at the date of adoption twelve {12) months or more than twelve
(12} months of age, leave on full pay for a continuous period of seven (7) weeks
&né a further six (8) weeks on half pay commencing from the date of placement;

{c) Such leave without pay as will bring the aggragate ieave to a continuous period of
twelve (12) months. .

h A Teacher employad on a fixed-term contract whose contract exp;res during a
period of paid adoptson leave shall not be eligible for further adoption leave after
the date of expiry of the coniract and shall not be entitied to return to work after the
period of paid adopfion leave unless sheshe is re-employed on a permanent basis
or on a further contract. The provision of adoption leave shall not be grounds for
the termination of a contract or for a refusal by the Employer to offer re-
employment '
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33.22 A Teacher who has served for a continuous period of less than twelve (12) months and

33.2.3
33.24

33.25

33.2.6

33.3
33.3.1

3332

3333

who submits satisfactory evidence of being ar approved applicant for the adoption of a
child, and who will be the primary care giver as of the date of placement of that child shall
he entitled to:

(a) Leave on full pay for a continuous period at the rate of one point one six (1.16)
weeks for each compieted month of service and a further one wesk on half pay for
each completed month of service, to be taken within the perled commencing from
the date of placement;

(b) Additicnal leave without pay as will bring the aggregate total leave to a continuous
period of twelve (12) months. Such leave without pay shall be taken within the
period from twenty (20) weeks before the expected date of placement of the child
to twelve (12) months afier the commencerment of the period of paid leave.

Upon application by a Teacher, the Director, MUFY may approve the taking of double the
period of paid adoption leave entittiement on half pay.

A Teacher on adoption leave may use any accrued annual leave and long servics leave

credits to cover any periods of leave without pay,

A casual Teacher who has been employed as such for a period of af least twelve (12)
months, and has been regularly scheduled for casual employment during that periad,
shall be entitled to all leave specified in clause 33.2, subject lo the same conditions for
granting such leave, except that such leave shall be without pay. '

Extending unpaid Adoption leave

A Teacher taking 12 months adoption leave pursuant to subclause 32.2 can request to
extend their unpaid adoption leave by a further 12 months, reduced by the amount of any
leave taken by their partner at 33.3. The Teacher must request the extension In writing at
least four weeks but preferably one Semester before the end of the initial period of
maternity leave. The Employer must respond in writing within 21 days stating whether
they grant or refuse the request. The Emplover may refuse the request only on
reasonable business grounds and must include the reasons for the refusal In the written
rasponse

Pariner [ pave

For the purpose of this clause, the term ‘partner’ shall include a de facto spouse or a
same sex partn_er. .

Subject to other provisions of this clause, a Teacher who submits a statutory declaration
that she/he is the partner of a person who is pregnant or who has acoepted responslbility
for the on-going care of an adopted child for which the Teacher Is not the primary care
giver ("the Teacher") shall be entitled to leave on full pay for ten (10) consscuiive working
days or for a period, which in the aggregate does not exceed ten (10) working days fo
assist the birth mother immediately before or after the birth or the primary care giver at
the time of placement of the adopted child. Such Jeave shall be tsken within the period
commencing in the week prior to the expected date of the birth of the chiid and
concludtng six (5) weeks after the birth of the child or, in the case of adoptlon of a child,
within six (6) weeks from the date of placement.

The Teacher shall in addition be entitied to an unbroken period of up to fifty-one (51)
weeks unpaid leave in order to be the primary care-glver of a child provided that such
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33.3.4

33.35

leave shall not extend beyond the child's first birthday. This entitlement shall be reduced

" by any period of matemity leave taken by the Teacher's partner in relation fo the same

child and shall not be taken concurrently with that maternity leave.

A Teacher taking leave in accordance with 33.3.3 can request-to extend their partner
leave by a further 12 months, reduced by the amount of any leave taken by their partner
pursuant to subclause 33.1.6 or 33,28, The Teacher must request the extension in
writing at least four waeks but preferably one Semester before the end of the initial perlod
of partner leave. The Employer must respond in writing within 21 days stating whether
they grant or refuse the request The Employer may refuse the request only on
reasonable business grounds and must include the reasons for the refusal in the written
response. : ‘

The Teacher must produce, in relation to any period to be taken under. clause 33 3.3and

. 33.3.4 above, a statutory declaration stating:

33.38

38.37

33.3.8

33389

33.3.10 .

3331

33.3.12

(&)  That he/she will take that period of partner leave to become the primary care-giver '
of a child; “ ,

{by Particulars of any period of maternily leave sought or teken by their partner; and

() That for the pericd of pariner leave he/she will not engage in any conduct
' inconsistent with histher contract of employment .

“The Teacher shall, not less than ten (10) weseks prior to each proposed penoci of leave,

give the Employer notice in wiiting stating the dates on which he/she proposes to start
and finish the period or periods of leave and produce the required statutory declaration.

The Teacher shall not be in breach of this clause as a consequence of failure to give the

notice required in sub-clause 33.3.5 above, if such failure is due to:
(8)  The birth occurring earlier than the expected date;

(b) . The death of the mother of the child; or other compelling circumstances;

The Teacher shall émmediataly notify the Employer of any change in thé information
provided pursuant to sub-clauses 33.3.4 and 33.3.5 above.

Provided the maximum period of pariner leave doss not excesad the period to which the

“Teacher is entitled, the period of pariner leave taken under sub-clause 33.3.3 above may,
_with the consent of the Empioyer be shortened by the Teacher glving not less than

fourtesn {14) days notice in wr;tmg stating the perlod by which the leave is to be
shortensad,

Partr;ez' leave, applied for but not commenced, shall be cancelled when the pregnancy of
the Teacher's partner terminates other than by the birth of a living child.

Prowded the aggregate of any leave, including leave taken under this clause, does not
exceed the period to which the Teacher is entitled under sub-clause 33.3.3 above, &
Teacher may, In lieu of or in conjunction with partner leave, take any annual leave or long
service leave or any part thereof to which hefshe is entitied.

Paid sick leave or other paid authorised absences {excluding annual leave or long service
leave) shall not be available to a Teacher during their absence on pariner leave.
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33.4

- 3344

33.4.2

33.4.3

3344

33.4.5

335

33. 3 13- A Teacher on par’mer leave shall have the right to return to the position and fraction of

empioyzﬂent held praor to taking partner leave.

Return from Parental Leave

Subject to sub-clause 33.4.5, upon the expiration of the period of parenial leave, the
Teacher shall be enfitled- to resume work in the position held prior to taking parental
leave, where the position still exists, or, where the previous position no loriger exists, on
the substantive classification and salary with duties commensurate with the Teachers
gualifications and experience and, as far as practicable, similar to those performed by the
Teacher prior to the taking of parenial leave. .

A Teacher who is the primary care giver of a child, shall be entitied to return to work from
parental ledve on the full time or fractional time bzsis that app&ed to the Teacher
immediately prior to the commencement of parental leave,

A Teacher may, no less than six {8) weeks prior to returning from parental leave, apply to
his/her Supervisor to refurn on a reduced fraction of employment basis, including a
reduced fraction in connection with a job share arrangement, for an agreed period of time,
following which the Teacher shall be entitled to return to the substantive fraction of
amployment.

Where a Teacher makes application pursuant to sub-clause 33.4.3 above, the Director,
MUFY shall (subject to operational requirements) approve the application.

In the event that the Director, MUFY decfines to approve the Teacher's application, the
Teacher shall be informed of the Director's decision and the reasons for it and invited to
make a response to the Director, MUFY for a review of the decision.

Right to Share Twelve (12} Weeks Leave with Spouse
Where a Teacher and his or her spouse are employed by the Empiloyer and share

- primary care responsibility for the child, either Teacher may use some or all of the twelve

(12) weeks leave at half pay. The combined entitiement taken by both pariners will be
limited to & maximum of twelve (12) weeks.

Long Service Leave

34.1

34.2

A Teacher {other than a Casual Relief Teacher) shall be entitled to long service leave of
9.1 weeks after 7 yoars of continuous service, including recognised prior service, and 1.3
waaks for each additional year of continuous service thereafter (& Casual Relief Teacher
may have an entitlement under this clause in accordance with relevant Vistorian Long
Service Leave Legislation).

Acciued long service leave entitlements may be taken in any quantity provided that the
mindmum block of long service leave entitlement which can be taken at any one time will
be two (2) weeks, regardless of the level of leave accruad. This may Include the taking of
long service leave on the following basis:

(a}  Forthe period of long service leave on full pay; or

{b)  For double the period of long service leave entitlement on half pay.

2%



From: FWA To: 0392541865 Page: 30/47 Date: 18/03/2011 5:30:00 PM

343 A Teacher is entitled to choose the time for taking long service leave, provided that at
 least six (6) months' written notice is. given, or the Director, MUFY is satisfied that, within
a shorter notice period, alternative arrangemeram can be made o cover the workload of

the Teacher.

34.4 Whare a Teacher with accrued sick leave credits becomes ill white on long service leavs,

) the Teacher shall, provided that a certificate from a registered medical practitioner is

submitted for the period of the iliness, be entitied to be placed on sick leave and no
deduction shall be made from long service credits for the days in question.

34.5 Where an cbserved public holiday as prescribed in clause 28 occurs during the period
that & Teacher is.absent on long service leave no deduction shall be made for that day
from the Teacher's long service leave credits,

34.6 Recognised prior service

Subject to 34.7, service with the following Employers shall be recognised as prior service
for the purposes of qualifying for Long Service Leave but shall not be taken into account
in caloulating the Teacher's entitlement to pald Long Service Leave:

{a) Australian %ngher aducation institutions within the unified national education

system;
(b}  Australian inter-university bodies (e.g. AVCC);
{c}  Any Australian ﬁnive;sity or TAFE institute;
(d) Monash University, Monash College Pty Lid;
(e)' MONTECH or other Monash University Cémpanées.
(i  Companies as agreed to at the time of appointment, by the Directer, MUFY,

Prior service with Monash University and/or Monash Coliegé Pty Ltd shall be recognised
- as service for the purposes of both qualifying for Long Service Leave and for caiculating
the Teacher's entitlement to pald Long Service Leave.

34.7 Service will be recognised pursuant o clause 34.6 where any break in service with other
Employers does not exceed twalve (12) monthe, and a Teachsr makes claim to the
* Director, MUFY for recognition.of service within six (8) months of the date of appointment,
Service with previous Employers recognised for long service |eave’ purposes sha[I not

exceed, ten (10) years. :

34.8 Any period taken as long service leave, or for which payment is due, shall. be deducted

from the entitlement recognised. Where a Teacher has an entitlement fo long service |

" leave prior to joining the Employer, such entitiement shall not be transferable to the

Employer, although the period of service will be recognised to meet the requirement
pursuant to subclause 34.1. .

34.9 A Teacher who is granted recognition of prior service will not be eligible to take long ‘
© sarvice leave within three {3) ysars of commencing with the Employer except with the
approvai of the Director, MUEY.
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34.10

34.11
34.11.1

34.11.2

34.11.3

34.11.4

34.11.5

A Teacher, or where applicable histher personal legal representative, shall be entitled to

payment in lieu of iong service leave accrued, but not taken as at the date of termination

of service where:

{(a) The Teacher's employment at the Employer terminates after seven (7) years or
more continucus service; or

(b)  After at least four (4) years continuous service with the Employer, the Teacher

retires an the basis of age or lil-health or the Teacher dies.
Accumulated Long Service Leave Management

in order tc manage the accumulatnon and taking of iong service leave, the maximum
accumulation of long service leave shall be four and one half (4.5) monihs.

Where a Teacher has accumulated four and one half {4.5) months or more long service
leave, the Employer may request the Teacher to present a plan for reducing his/her lang
service leave balance to three (3) months or less.

Where a Teacher is on an extended period of paid leave (such as sick leave or parental
leave) at the time the Teachers long service leave balance approaches or exceeds four
and one half {4.5) months, the Teacher shall be given a reasonable time after returning
from such leave to submit the required plan.

In the absence of ggreement of such a plan beaing approved by the Employer, the
Employar may give the Teacher written notice to take up to {hree (3) months long service
leave at a time suitable to the Employer, subject to giving at least three (3) months notice
of the date af which such leave is to commence.

In the event that the Teacher is unable to return to work from an extended period of
approved leave, gs outlined in sub-clause 34.11.3 above, before ceasing employment
with the Employer, the Teacher's long service leave accrued but not taken will be paid out
in full on cessation.

Study leave

351

35.2

38.3

35.4

Assistance may, with the written approval of the Director, MUFY, be given to atfend
courses of study at:
{a) Manash University;

(b)  Another University; or
(e}  Qther educational institutions approved by the Employer.

All fulltime and part-t:me Teachers holding appomtments of 0.5 or more will be eligible to
apply. -

Eligible Teachers may, with written approval of the Dirgctor, MUFY, be granted fime off
duty up to four (4) hours per week without loss of pay fo attend approved courses of study
inciuding examinations.

Additional study leaveé may be granted to an eligible Teacher, on either a paid or unpaid
basis, subject to prior approval of the Director, MUFY,
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361

A Teacher may apply for career break leave of up to 3 months leave withoul pay after
having worked for three years with the Employer. Career break leave must be applied for
six {8) months in advance and approval is subject to a consideration of the ‘operational

- requirements.

382 -

Career Break leave may be used in conjunction with other leave, such as long service
leave, ' SN

Carers leave

371

37.2
3724

3722

Eligibility for Leave

A Teacher, with responsibiiities for the care of a member of their immediate family or
household, or shall be entitled to use these provisions of this clause for absences relating
to the illness of the member of the immediate family or household.

Periods of Paid or Unpaid Leave .

A Teacher is entitled to access sick leave credits to support a member of the Teacher’s
immediate family or household who is il.

In addition to the leave provided by this clause, a Teacher, by érrangement with the
Employer, may additionally access; . '
a) Up to a maximum of five (5) days annual leave in single days or

b}  Make up the time, whereby a Teacher may', choose o performl additional work

approved by the Employer at ordinary time to make up for time lost; or

c) 'Unpaid leave

" to meet their responshilities for the care of a member of their immediate family or

household. A casual Teacher shail be entitled to a maxitn of five working days of carer's

~ leave in any.

373
37.31 .

3732

Leave for religlous or cultural purposes

38.1

Notification : ' ,

All absances relating to carers leave in excess of two consecutive days or in excess of -
five aggregate days in any year must be supported by the production of satisfactory
evidence of illness of the immediate family member, such as a medical certificate or

statutory declaration,

A Casual Relief Teacher shali be entitied to a maximufh of five working days of Carers’

“leave in any one calendar year subject to the same conditions for granting such leave as

detailed in sub clause 37.3,1 above, except that such leave shall be without pay.

A Teacher shall be entitied to paid leave of up to 1 days leave and unpaid leave of up to
three (3) working days in any calendar year for the purpose of observance of religious
occasions provided that satisfactory evidence is submitted to the Teacher's Superviser in
support of a clalm for such leave. ' .
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Cersmonial isave

39.1 Teachers who identify as, and are accepted as members of, the Abong inal or Torres

- Strait Islander community shall be entitled to up to a maximum of five (5) days of paid

leave per calendar year plus an additional period of up to a maximum of ten {10) days

leave without pay per calendar year for the purpose of preparing for, or attending fo,

community organisation’ business, National Aborigingl and Islander Observation

Committee week functions or other relevant cultural dufies and evaﬂts and/or fulfiling
ceremoniat obi lgattons

38.2 Such cultural duties and ceremonial obligations may be traditional or urban In nature and
may include initiation, birthing and naming, funerai, smokmg or cleansing and sacred site
of land ceremonies.

38.3 Under nermal circumstances the Teacher must provide at least two (2) weeks' notice in
writing (usually by furnishing an application for lsave form) of the Teacher's intention to
take leave pursuant to this clause.

38.4 A Teacher may elect to use annual leave in lleu of any unpaid leave granted in
accordange with this provision.

Jury service

40.1 A Teacher who is required to aftend a court for the purpose of jury service shall be
entitied o leave on full pay for the duration of such attendance.

40.2 - Where a Teacher who is on long service leave or annual leave is required to attend a
court for the purpose of jury service, the Teacher shall be placed on leave as per sub-
clause 40.1 above and no deduction shall be made from the Teacher's long service or
annual leave credits for the day or days of attendance for jury service.

40.3 Any fees paid to a Teacher by reason of jury service shall not be deducted from the
Teacher's salary.

Defence reserve forces leave

411 A Teacher who is a member of the Defence Réservs Forces shall be entitled to:

a) Leave on full pay for the purpose of attending an annual training camp of fourieerﬁ
(14) .days duration or, where the commanding officer of the relevant service unit
certifies that such training exceeds fourteen (14) days, of up to eighteen (18) days
duration,

b) Leave with pay for a period nhol exceeding fourteen (14) days for the purpose of
attending in any one {1} calendar year not more than two (2) schools, classes or
courses of instruction conducted by or on behalf of the Defence Reserve Forces,
provided that the amount paid shall be the amount the Teacher would have
recelvad had the Teacher remained on duty less any pay received by the Teacher,
including allowances, by reason of attendance at any such school, class or courss,

Firefighting and emergency assistance leave

421 A Teacher who is a member of any voluntary organisation called upon by the government
or & competent authority under the State Disaster Plan to assist in fire fighting or other
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forms of emargency assistance (including auxiliary operations) shall be entitled to leave -
on full pay for the duration of the participation by the Teacher in operations, provided that
the services of the Teacher are aciually required by the voluntary ofganlsatloﬂ or oﬁher
recognised authority concerned.

A Teacher who responds to an appeal for volunteers to-meet a declared bushfire or other
amergency shall be entitled to leave on full pay for the duration of operations.

A Teacher graated leave in accordance with sub-clause 42.1 and 42.2 shall be entitied to
a further one (1) day’s leave on the completion of the service for the purpose of
recovertng from such participation. .

Court appearance leave

43.1

43.2

433

' Subject to clause 43.2, a Teacher whe is subpoenaed to appear in court as a crown '

witness or who is subpoenaed to give evidence on matters directly related to his/her
employment (which is deemed to include a Teacher who is summoned as a witness in
proceadings-of a Commission or Tribunal) shall be entitled to leave without loss of
ordinary time pay for the period of such appearance, including reasonable travel time.

A Teather who is required to appéar in éourt in a capacity other than as specified in sub-
clause 43.1 shall be entitied to leave without pay for the period of such appearance.

A Teacher engaged on a casual basis shall be entitled to paid leave when subpoenaed to
give evidence on matters directly related to his/her employment with the Employer (which
is deemed to include & Teacher who is summoned as a wilness in proceedings of a
Commission or Tribunal), except that such leave shall only apply to time whlc:h the

: Teacher is rosterecé to work.

Blcod donor leave

44,1 .

44.2

A Teacher shall, by prior mutuai agreement with h;siher Supervisor, be gramed leave on
full pay to:
g)  Aitend the Blood Bank at the Teacher's base campus or

"~ b) Attend spemai calls by the Blood Bank, provided that a letter calling on the Teacher

to attend the Blood Bank and a certificate of attendance from the Blood B&nk is
provrded

- The maximum period of paid leave for atiendance, in relation to sub-clause 44.1(a) above

I one (1) hour for each attendance, unless otherwise agreed between the parties.

Etectoral purposes leave

45.1

45.2

Where a Teachet is a candidate for election to Federal or State Parhament the Teacher
may, subject to operational requirements, be granted leave without pay for all or part of
ihe period between the date of close of nominations and the date of the poll.

In fieu of leave without pay a Teacher may use accrued annual leave or long service
leave entitlements for electoral leave purposes. .

31




From: FWA To: 0392541865 Page: 35/47 Date: 18/03/2011 5:30:02 PM

‘48 Trade union fraining leave

3

Paid ieave for trade union training will be available for a designated Union representative
subject to it being: .

a)  taken at a time mutually agreed with the Director, MUFY; and

b} Limited to a maximurm of 2 full days per year

47  Special leave

The Employer may on the application of a Teacher, grant special lsave with or without
pay, &t the discration of the Director, MUFY.

PART 6 - WORKPLACE CHANGES AND RESTRUCTURE

48 Introduction of change

48.1

48.2

48.3

48.4

48.5

After the Employer has made a definite decision to impiement significant change it will
consult with affected Teachers and the Union as scon as practicable,

Significant changs includes, but is not limited to:

{8) changes in the composition, operation or size of the workforce, or.the skills
reguired inchsding the circumstances detailed in clause 49 of the Agreament.

(b) outsourcing of work currently performed in house;

(¢}  alteration of cperating hours of any work Qrsit;

(d) the need for retraining, or transfer of Teachers to other work ‘iocat%ons; and
(&) the restructuring of work units {including redeployment and redundansy).

Provided that whare this Agreement makes provision eisewhere for changes referred to in

this élause, those provisions shall apply to the exclusion of this clause.

" To facilitate Consultation the Employer shall provide the affected Teachers and the Union

with & written notice of change advice about the changes. The wrilten notice of change
advice will include information about the nature of and rationale for the change, the
expected effects of the changes on Teachers and any proposed measures to assist with
transition, provided that the Employer shall not be required to disclose confidential
information, the disclosure of which would be contrary to the Emplover's interests

The Employer will allow reasonable time for Consuliation and will give consideration to
matiers raised by the Teachers or the Union with the view of taking appropriate steps to

. mitigate against any adverse impact associated with the change.

The parties will make every effort io ensure that issues raised in Consultation pursuant to
this clause are dealf with as expeditiously as possible. .
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Reduction in teéching load and redeploymaent

491

45,2

49.3

49.4

49.5

496 -

497

50.1

50,2

Where, due to fluctuating enrolments or any -other reasonable cause determined by the
Employer fram time to time in the normal course of operating its business, teaching loads
need to be reduced the following will apply: .

Redeployment

In the first instance, the Director, MUFY will attempt to avcid the reduction of Teachers'
loads by the redeployment of Teacher/s 10 other subjects | in which they are tramed or/and
competent {o teach.

In the event that Teachers are redirected to other sub;ects in. which they may reasonably
claim limited training or competence the Employer will put in piace support to assist them.
This may include mentoring, further training or study or other such support, including a
time allowance, as may reasonably be agreed to by the Director as suitable.

A Teacher éannoi refuse to perform such duties, reasonably requested by the Director,
that are within the limits of the Teacher's gkill, compstence and/or training.

if reductions’ in teachmg !oads are necessary, after redeploymant options have been

exhausted, these will be achieved with as much nofice as possible being provided by the

‘Emplover (having regard to either known or reasonably predicted circumstances).

If it has not aready done so, the Employaf must discuss with Teachers likely to be
affected and the Union in good time, relevant information snc]udmg

'@} The reasans for the pro;aosed reductions;

b) The steps taken to avoue& or minimise the reductions and measures {o mitigate
c) any adverse effects on the Teachers concemed.
d) = The number and category of workers o be affected; and

g)  The period over which the reductions are intended to be carried out

In conjunction with or as an alternative to reducing teaching load/s, a Teacher and the
Employer may agree to the Teacher taking a specified period of leave without pay,

.Redundancy and saverance pay

Redundancy occurs where the Employer has made a definite decision that téﬁe Employer
no longer wishes the job the Teacher has been damg done by anyone and that decision

'win lead to the termination of employment.

If it has not already done so, the Employer must discuss with Teachers [ikely to be
affected and the Union (if requested by an affected Teacher) in good Zlme relevant

information including:
() The reasons for the proposed {eductlons

(b}  The steps taken to avoid or minimise the reductions and measures to mitigate any
adverse effects on the Teachers concerned; y
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50.3

50.4

505

50.8

50.7

50.8

50.9

50.10

{¢) The rumber and category of workers to be affected; and

(d} The 'pericd' over whi.ch' the reductions are intended to be carried oul,

For the purposes of this clause, the Director, MUFY acts on behalf of the Employer.

The Diractor will identify positions that are redundant and individual Teachers who are to

e retrenched. The criterig the Director has used o make this decision will be made
known o the affected Teacher(s} and to whom the Teacher(s) may request. -

The Director will give maximum reasonable notice, not less than stated in Clause 11, to a
Teacher retrenched. Staff retrenched under this clause will be paid severance pay
according fo the following Scale;

Period of continuous service (as defined) | Severance pay
less than 1 year A Nit

1 year byt less than 2 years ‘ 4 weeks pay
2 years but less than 3 years 7 weeks pay

3 years but less than 4 years — | Toweeks pay
4 years hut less than 5 years 12 weeks pay
5 years butiess than 7 years 14 weeks pay
7 years but less than 10 years' 16 weeks pay
10 yéars but léss than 15 years 18weeks pay
15 years or more 20 weeks pay

A Teacher over the age of 45 years at the commencement of the year in which the
radundancy applies will receive an additional 25% of the amount of their severance pay
entitlement in clause 50.5

The severance pay of part time staff will be calculated pro rata on the basis of their hours
at the time of redundancy but will be adjusted to reasonabiy reflect their time fraction over
their period of teaching at MUFY. Further, any staff member who is teaching a reduced
load will be paid at their time fraction before the reduction.

The severance payments set out in 50.5 will not be discounted agaihst or reduced by any
entitlement the' Teacher has to a superannuation or.long service leave entitlement,

The severance pay entitlement of a Teacher, subject to normal PAYG provisions applying
at the time, will be paid as a lump sum on the last day of employment, along with any
other accrued entitlermerits of the Teacher. '

The Employer will provide the Teacher with a written statement or pay advice slip
detalling how the monetary entitlement on termination is calculated.
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(a)

(b)

(©

This clause shal not apply:

Where employment is terminated as a consaquence of ccmdl.zct that justifies
summary dismissal; .

To Teachers engage& as Casual Relief Teachers;

To Teachers engaged for a fixed term.

PART 7 — ETHICAL AND PROFESSIONAL CONDUCT

51 .

Unsatisfactory performance -

51.1
512

51.3

51.4

81.5

Thls clause does nat apply to probatlonary Teachers or to Casua! Relief Teachers.

If the Employer is not satisfied with the performance of a Teache:, due process may
gommence.,

Due process will commence with the Employer advising the Teacher in writing of:

- {a)
(b
{c)

(d)

The Employer's concerns with the Teacher's perfotimance;
The time, date and place of the first due process meeting; -

The Teacher's righis to be accompanied by a rrepresentétéve of the Teacher's
choice at all dug process meetings; .

The Employer's ﬂght to terminate the employment should due process not rasolve

the Employer's concerns within a period agreed to by bath parties at the first due
_process meeting.

Due process meelings will:

(a)
(o)
()
(&

“{e)
]

Include discussion of the Employer’s concerns with the Teacher's performance;
Give the Teacher an opportunity to respond to the EmpEoyer $ concems;
Give the Teacher a clear indication of the &mpéeyer‘s expectations,

Incluce discussion of any counsellmg or assistance, where appropriate, available to
the Teacher;

include documentation, where appropriate;

Set periods of review, as appropriate,

At the conclusion of due process the Employer will provide the Teacher with written nofice
of the cutcome of due process and if the Employer's decision s to terminate the
employment of & Teacher, the Employer must give notice in accordance with clause 11 of
this Agresmaent. .
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52 Misconduct

52.1

822

B2.3

52.4

This clause does not apply to probationary Teachers or Teachers engaged on a casual
hasis.

Notwithstanding the provisions of this clause, the employment of any Teacher may be
terminated without nofice (summary dismissal) by the Emplover for serious and wiiful
misconduct. In such circumstances, a statement of | reasons for dismissal will be provided
to the Teacher within 24 hours.

Where termination of employment may take place for reasons rela_ied to unsatisfactory
conduct, the Employer will investigate the alleged misconduct, provide the Teacher with

an opportunity to respond to the allegations and tske disciplinary action deemed
appropriate.

Where an allegation of misconduct is to be investigated, @ Teacher shall be advised of
their right to be accompanied by a representative of their choice at all reetings.
Disciplinary action may include any of the following:

a)  Awritten warning or reprimand

b}  Formal censure or counselling

c) Re-assignment of duties including a positions of responsib%liky

d)  Reduction in salary including allowances such as positions of responsibility

e)  Reduction in classification
f) Suspension

@)  Termination of employment

53  Criminal charges pending

Teachers are required to inform the Director, MUFY or delegate immediately if a criminal
charge, conviction or investigation has been brought against them that may affect duties
and responsibiliies as a Teacher e.g. sex offence, or an offence against minors, Minor
offences e.g. parking fines efc are excluded.

PART 8 — HEALTH AND SAFETY

54  Medical Examination

54.1

54.2

The Employer has a responsibilty to all its Teachers for their health and safety in the
workplace.

Should the Empioyér have cause to believe that a Teacher‘s fitness to safely and
competently perform their duties ls adversely affected by a medical condition, it may
require the Teacher to undergo a medical examination in accordance with the provisions

- of this clause.
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The Director, MUFY may, with reasonable notice, require ény Teacher whose capacity to
perform their duties is in doubt to undergo a medical examination, by a medical

practitioner chosan by mulual agreement.

A copy of the medical practitioners report shall go to the Director, MUFY, with a copy of
the report to go to the Teacher and/or & medical practitioner nominated by the Teacher.

The Empiloye'r will pay for the cost of the medical examination, but not for any related or
subsequent examinations or treatment.

Occupational Welfare

55.1

55.2

55.3

£6.4

55.65

Where, in the opinion of the Erriployer, and on the advice of a health professional, or in,
the opinion of the Teacher:

¢

a. stress, including personal or relationship problems;
b. health concerns; andfor

c. alcohol and/or drug dependency andfor compulsive gambling _

d. is adversely affecting the Teacher's work performance or may adversely affect the
health, safety or welfare of the Teacher or other persons in the Employer
community (including students), the Teacher may make application to, or the
Director, MUFY or their delegate may direct that the Teacher, take leave with or
without pay to undertake an approved rehabilitation or counselling program.

A Teacher directed by the Employer to make application t6 take leave with pay or without
pay to undertake an appraved rehabilitation or counselling prograrm may seek a review by
the Chief Executive Officer. Any such review is to be undertaken within two (2) working
days of the Teacher's request for review, after which the requirement will either be
confirmed or withdrawn by the Chief Executive Officer. !

In determining whether leave Is to be taken, the Employer may take into account the -
amount of accrued leave available to the Teacher. .

Where leave has been granted, failure to undertake the approved rehabilitation or
counselling program may result in the Employer seeking recourse to relevant provisions
of this Agreement as an alternative remedy to the situation. :

Where leave has besn granted, and whilst the Teacher is undertaking the approved
rehabilitation or counselling program, the Employer will not seek recourse to fhe
Misconduct or Unsatisfactory Performance provisions of this Agreement, ‘

PART 9 - OTHER MATTERS

56

Anti discrimination : a . ~

56.1-

The parties agree that:

a, it is their intention o respect and value the cﬁversity of the work force by helping to
‘prevent and eliminate discrimination at their workplace on the basis of race, colour,
sex, sexual preference, age, physical or mentai disability, marital status, family
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rasponsibilities, pregnancy, religion, pofitical opinion, national extraction or social
- origin;
b, any dispute concerning these provisions and their operation will be dealt with in
" accordance with clause 7 of the Agreement; and :

. nothing in these provisions allows any treatment that would otherwise be prohibited
by anti-discrimination provisions in applicable Commonwealth or State legislation.

§8.2 The Employer is committed to ensure that workplace diversity principles are fully
integrated into all of its activitles, management practices, poiicies and procedures.

58.3 Nothing in this Agreement prevents a Teacher from exercising their rights under relevant
antl-discrimination leglslation should they chocse.

Repatriation (War Service) Sick Leave

57.1 Leave shall be granted 1o Teachers {0 atiend Repatriation Clinics andfor be admitted to
Repatriation Hospitals. The maximum leave for these purposes will be fifteen days per
annum which if not taken, shall accumulate to a maximum of 150 days.

B7.2 The conditions of granting this leave are that absences must be supported by medical
avidence and the iliness or injury certified as being due to war service.

57.3 Leave under the subclause shall be in addition to the sick leave entitlement in Clause 30
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MONASH COLLEGE PROPRIETY LIMITED

For ancf on behalf of (SBignature) Q

Poaition: CG S - _

Ful Name: Y, .0 M L;[M,,,,\ /

Address: Z ~73 HMBL\ UV\ VeV S L'L‘ O[O.M’{‘W
Date signed fa)_t_,c/g_ / ‘ .

Forand on behalf of {Signature)

VICTORIAN  INDEPENDENT  EDUCATION{]

UNION ‘ .

Positon: CnaNem NELRET AL, ~

ruiName. Nggt A TAMNMES
Addiess: 4 Loy 1320 SOJTH /V?Ez_(aod,en/& 335

Date signed: Df)u/ a /,
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SCHEDULE 1 - TEACHER AND TEACHER LIBRARIAN SALARIES

Inclusive of Leave Loading

at 1 April

-Upon

Teacher/Teacher

commencementi | 2012
Librarian Lovel

April 2011
Level 1 $58,508 $59,971
Level 2 $60,504 $62,016
Level 3 $63,385 564,970
Level 4 $66,264 $67,921 '
Lavel 5 $69,144 $70,873
Level $72,024 $73,824
Level 7 $74,356 §76,215
Level 8 576,694 578,611
Level 9 $77,957 $79,906
Level 10 $80,103 582,106
Level 11 $84,766 $86,885
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CASUAL TEACHERS/TEACHER LIBRARIANS RATES '

Engaged Pursuant To Clause 9.6

ENGAGEMENT | 1April201 |1 April 2012
HALFDAY - -|$15202 . $156.74
FULLDAY $305.83 - |s313.48

' (Based on Level 4 Salary x 1.20 — 20% loading)
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SCHEDULE 2 - POSITIONS OF RESPONSIBILITY ALLOWANCES

Responsibility aliowance payments will be determined by the Director, MUFY and will be based
on student numbers and the level of responsibility undertaken, as follows:

1. - Student numbers

Category A | more than 800 students

Category B | betwaan 300-800 students

Category € | between 100299 students

2. Level of responsibifity

The level of additional responsibility can be categorised as either administrative, pastoral care or
educational leadership, or a combination of these, a5 follows:

| Level t Positions of leadership such as responsibility for the management of a major
-1 whole of MUFY program or a pastoral care or educational leadership position
of equivalent status.
Levels 2

3 Positions of leadership such as small learning area subject coordination,
| and additional responsibilities such as co-ordination of a publication, extra
curricular co-ardinator or similar responsibilities,

3. Amount of allowance

The allowances are-based on a percentage of the Level 8 Teacher salary rate set out in Schedule 1. '

The following allowances apply;

Categor y % of standard rate
A B ¢
Level 1 8.00 | 7.0 | 8.30
Level 2 550 | 475 1 400
Level 3 2.75 | 2.35 | 1.60
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SCHEDULE 3-‘- INDIVIDUAL. FLEXIBILITY ARRANGEMENTS

1.

' (2)

(3

@

5

(@)

(b)

(c}

The Employer and a Teacher may agree to make an individual flexibility arrangement to
vary the effect of terms of the agreement if: ’
The agreement deals with 1 or more of the following matters:
(i Arrangements about when work is performed;
(i) Allowances;
(i) Leave loading.
The arrangement meets the genume needs of the Employer and Teacher in relation to 1
or more of the matters mentioned in paragraph (a); and
The arrangement is genuinely agreed to by the Emp%oyer and Teacher. A Teacher may
have the assistance of a representative of their choice in discussions with the Employer
about an Individual Flexibility Agreement. .

The Employer must ensure that the terms of the individual flexdbility arrangement:

(&)
()
(c)

Are about permitted matters under section 172 of the FW Act 2009; and
Are not unlawful terms under section 194 of the FW Act 2009, and

Result in the Teacher being befter off overall than the - Teacher would be |f no.
‘arrangement was made.

The Employér must ensure that the individual flexibility arrangement:

(@)

(b)
()

(d

s in writing; and

Inclides the name of the Employer and Teacher.

includa details of:

(i}  The terms of the enferprise agreement that will be varied by the arrangement and

(i)  How the arrangement will vary the effect of the terms; and

(i) how the Teacher will be better off overall in relation to the terms and conditions o?
his or her employment as a result of the arrangement; and

Siates the day on which the arrangement commences,

The Employer must gwe the Teacher a copy of the indi wdua! ?lexub[hty arrangement wnthzn 14
days afier it is agreed to.

The Empioyer or Teacher may terminate the individual flaxibility arrangement:

(@)
(b)

By giving no more than 28 days written notice 1o the other party to the arras’zgement or
If the Employer and Teachar agres in wrmng — at any time.
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SCHEDULE 4 KEY RESPONSEB!LITiES AND DUTIES - TEACHER/TEACHER
LIBRARIAN

TEACHERS

The following list is not intended to be exhaustive and is to be read in con;uncttoﬂ with a current Teacher
position description as may vary from fime to time. ‘

Teachers at MUFY shall be responsible for the following:

1. Teaching the prescribed MUFY curriculum using, where appropriate, a range of ecéucatlonat
technologies to facilitate motivation, enjoyment and learning for each student;

2. Monitoring attendance and establishing and maintaining clear and consistent academic and conduct
expectatlcns for students in the classroom;

3. Be responszble for a home group and actively partrmpate in the MUFY pastoral program;

4. Actively.engaging in cantinuing professional development and mentering of beginner Teachers;

5. Actively participating in staff rzetings, parent/Teacher meetings, events, excursions ;

8. . Participating and contributing with other Teachers in the development, implementation and evaluation
of MUFY curriculum and policy; _

7. ldentifying and addressing areas of need for individual students, fiaising where necessary with
relevant staff;

8. Planning, monitoring, evaluating and reporting on student progress to other Teachers and parents via
written reports and parent!T eacher/student interviews.

TEACHER LIBRARIANS

The foliowing list [s not intended to be exhaustive and is to be read in conjunction with a current Teacher
Librarian position description as may vary from time fo time.
Teacher Librarians at MUFY shall be responsibis for the following:
1. Learning envirehment - Engage and challenge learners within a supportive, information rich learning
environment
2. Learning and teaching - Collaboratively plan and resource curriculum programs which incorporate
transferable information literacy and literature cutcomes
3. Library and information services Managemént - Provide exemplary Etbrary and information services
consistent with nationai standards :
4. Evaluation - Evaluate student learning and library programs and services to inform professional
practice
5. Teaching the prescribed MUFY curriculum using, where appropriate, a range of educational
- technologies to facilitate motivation, enjoyment and learning for each student;
Be responsible for @ home group and actively participate in the MUFY pastoral pragram;
Actively engaging in continuing professional development and mentoring of beginner Teachers;
Actively participating in staff meetings, parent/Teacher mestings, events, excursions ;
Participating and contributing with other Teachers in the development, implemeritation and evaEuatlon
- of MUFY curriculum and policy,
10, Identifying and addressing areas of need for individual students, laising where necessary with
relevant staff;
11. Planning, menhitoring, evaluating and reporting on student progress o other Teachers and parents via
written reports and pafentlT eacher/student interview ‘

oD
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