ATTACHMENT 14
REDUNDANCY PAYMENTS

The following tables shall be applied in the case of an employee who has been given  notice of termination following a Redundancy. Such payments shall be made in accordance with the Victorian Catholic Education Multi Employer Agreement 2008 or superseding agreement.

3.1.1 If an employee is under 45 years of age, the employer shall pay in accordance with the following scale

	Period of continuous service
	Severance pay

	Less than 1 year
	Nil

	1 year but less than 2 years
	4 weeks' pay

	2 years but less than 3 years
	7 weeks' pay

	3 years but less than 4 years
	10 weeks' pay

	4 years but less than 5 years
	12 weeks' pay

	5 years but less than 6 years
	14 weeks' pay

	6 years and over
	16 weeks' pay

	15 years and over
	21 weeks' pay


3.1.2 Where an employee is 45 years old or over, the entitlement shall be in accordance with the following scale

	Period of continuous service
	Severance pay

	Less than 1 year
	Nil

	1 year but less than 2 years
	5 weeks' pay

	2 years but less than 3 years
	8.75 weeks' pay

	3 years but less than 4 years
	12.5 weeks' pay

	4 years but less than 5 years
	15 weeks' pay

	5 years but less than 6 years
	17.5 weeks' pay

	6 years and over
	20 weeks' pay

	15 years and over
	25 weeks' pay


3.2 "Weeks' pay" means the ordinary time rate of pay for the employee concerned.

NOTE: (A)
These payments are made at the commencement of the fourth week after the employee has ceased employment and a break in continuity of service has occurred.


(B)
These payments are not made if an employee finds or has found employment in Catholic Education so that a break in continuity of service does not occur.

