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PART A: GENERAL CONDITIONS FOR TEACHING  
AND GENERAL STAFF 

 
1. INTRODUCTION 

1.1 This Agreement shall be known as the Xavier College Conditions of Employment 

Agreement - 2008.  Part A and Part B of this Agreement deal with the conditions 

applicable to teaching staff.  Part A and Part C deal with the conditions applicable 

to general staff other than nursing staff.  Part A and Part D deal with the conditions 

applicable to nursing staff. 

1.2 The Society of Jesus in Victoria and the employees of the College have reached this 

Agreement as part of their ongoing commitment to achieving excellence in Jesuit 

education in a way which will benefit all members of the College community. 

1.3 This Agreement is binding on The Society of Jesus in Victoria who is the employer 

in Victoria and all employees who are employed at Xavier College, other than the 

College Principal and any casual employees. 

1.4 This Agreement will come into operation on its date of lodgement under the 

Workplace Relations Act 1996 and expire on 31 December 2010. 

2. PREAMBLE 

2.1 The College requires a professional approach from all staff in maintaining the Jesuit 

ethos and traditions of Xavier College. 

2.2 The College is committed to providing the quality of teaching environment and 

supportive working conditions which are necessary for the holistic education of its 

pupils. 

2.3 It is accepted by all sections of the College - lay and Jesuit, teachers and general 

staff - that the structures of the College and its procedures aim to reflect the concept 

of justice which the College tries to inculcate in its students. 

2.4 The structures of the College aim to guarantee the rights of The Society of Jesus in 

Victoria, students, School Council members, teachers and general staff and call 

each to his or her individual responsibilities. All members of the College 

community shall endeavour to work together to create and maintain conditions 

most favourable for each one to grow in the responsible use of freedom. Every 
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member of the College community is invited to be actively engaged in the growth 

of the entire College community. 

2.5 'Cura personalis' (concern for the individual person) remains a basic characteristic 

of Jesuit education. In implementing the policies and practices referred to in this 

Agreement, the College and the employees will always endeavour to take into 

account the individual needs and situations of those concerned. 

2.6 All staff acknowledge their commitment to the 1997 Xavier College Protocol on 

Issues of Sexual Abuse. 

3. DEFINITIONS 

'Act' means the Workplace Relations Act 1996. 

'Agreement' means the Xavier College Conditions of Employment Agreement - 2008. 

'co-curricular duties' include, but are not limited to, duties associated with pastoral 

care, the performing arts, sport, debating and camps whether during school hours, on 

weekends or evenings. 

'College' means Xavier College. 

'employees' means teachers and general staff, but does not include members of the 

Society of Jesus. 

'four-year-trained teacher' means a registered teacher with a four-year approved 

training course, including teacher training. 

'General staff' means employees who are not employed as teachers. 

‘Immediate Family’ means spouse (including a former spouse, a defacto spouse and a 

former defacto spouse) of the employee who lives with the employee as his or her 

husband or wife on a bona fide domestic basis; and child or an adult child (including an 

adopted child, a step-child or an ex-nuptial child), parent, grandparent, grandchild or 

sibling of the employee or spouse of the employee. 

'School Council' means the Council of Xavier College. 

'Staff Manual' means the Xavier College Staff Manual, as amended from time to time. 

'teacher' means a registered teacher who is employed on a full-time or part-time basis. 

'three year trained teacher' means a registered teacher with a three-year-approved 

training course, including teacher training. 
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4. RELATIONSHIP WITH AWARDS AND OTHER DOCUMENTS 

4.1 Subject to clause 27, this Agreement is intended to wholly replace any award 

(including any protected award conditions) which is binding, or in the future may 

become binding, upon Xavier College. 

4.2 This Agreement wholly replaces the 2001 Xavier College Conditions of 

Employment agreement.  

4.3 For the avoidance of doubt, with the exception of the Victorian Independent 

Schools - Nurses Award 2003 referred to in clause 27, the documents referred to in 

this Agreement are not incorporated into this Agreement. 

4.4 The Agreement is intended to 'cover the field' of matters which may be contained in 

an agreement which is capable of being lodged under the Act.  Neither Xavier 

College, its employees nor their representatives will make any claims for a new 

workplace agreement until after the nominal expiry date of this Agreement.  There 

shall be no industrial action for the duration of this Agreement in relation to any 

matters pertaining to the employment relationship. 

5. APPOINTMENT 

5.1 On appointment to the College, employees will receive a letter of appointment 

outlining their commencement date (and, in the case of a fixed-term agreement, 

their cessation date) and salary, the nature of their employment, ie: full-time or 

part-time and duties to be performed. Staff may be contracted to a maximum of 2 

years (except in exceptional circumstances). If their employment is to be continued 

they will be offered ongoing status.  

5.2 A six month period of probation will apply to all new employees, at the 

commencement of their employment.  During the probationary period, either the 

College or the employee may terminate the employment by giving one month's 

notice (payment in lieu may be provided by the College), or at the end of the 

probation period.  Upon completion of the probationary period, if neither the 

College nor the employee has terminated the employment under this clause, the 

employee's employment will continue on the terms and conditions set out in the 

remainder of this Agreement.  The probationary period established in this 

Agreement does not affect the length of the 'qualifying period' for the purposes of 

the WR Act.   
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5.3 On appointment, part-time employees will be notified of their workload. 

5.4 The College may direct an employee to perform such duties as are within the limits 

of the employee’s skill, competence and training. 

5.5 Employees may be required to work at any one of the three metropolitan campuses. 

If a staff member employed prior to 1 September 1998 would be severely 

disadvantaged by a change of location, the College will give sympathetic 

consideration to that employee’s circumstances. The College will consider the 

commitment to travel and other factors in finalising teacher allocations. 

Confidentiality 

5.6 The employee will not during the term of his or her employment or following the 

termination reveal any of the confidential information of the School to any other 

person whatsoever, unless authorised in writing by the School. 

 

“Confidential Information” will include personal and organisational information 

which has been specifically designated as confidential by the School and any 

information which relates to the commercial and financial activities of the School, 

the unauthorised disclosure of which may embarrass, harm or prejudice the school 

or any of its employees or students.  It does not extend to information already in the 

public domain unless such information arrived there by unauthorised means. It also 

does not preclude an individual’s right to seek external professional advice.   

6. PARTS OF THIS AGREEMENT 

6.1 Part B of this Agreement contains terms and conditions of employment which will 

apply to teaching staff employed by the College. 

6.2 Part C of this Agreement contains terms and conditions of employment which will 

apply to general staff employed by the College, except for nursing staff. 

6.3 Part D of this Agreement contains terms and conditions of employment which will 

apply to nursing staff employed by the College. 

7. SALARY 

7.1 Salaries are to be paid into an employee’s nominated bank account. 
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7.2 Teachers who are employed on a contract to teach four terms shall be paid their 

salary until the anniversary of their commencement date. All other employees shall 

be paid in accordance with their letters of appointment. 

7.3 The College shall review all employees’ salaries annually. The Principal shall 

present any submission he receives before 31 July from the representative staff 

body to the Chair of the Finance Committee or other appropriate committee and 

report back to the staff body by the completion of Term 4, in the same year. 

7.4 The College may permit salary packaging (upon the receipt of a written election 

from the employee) in accordance with College policy and law applicable from 

time to time, in satisfaction of the College's obligations under this Agreement to 

pay a salary to each employee. 

 
8. SUPERANNUATION  

8.1 Full-time and part-time ongoing employees are entitled to join the Xavier College 

Superannuation Plan upon commencement of employment. 

8.2 The College reserves the right to change to an accumulation fund (for new 

employees) if there are significant changes in economic circumstances impacting 

negatively on the school.  If that occurs, superannuation contributions for new 

employees who commence employment after the date of the change will be made 

into a complying superannuation fund chosen by the employee or, if the employee 

does not choose a fund, a complying superannuation fund chosen by the College. 

 
9. GRIEVANCE RESOLUTION PROCEDURE  

9.1 This grievance resolution procedure applies when an employee has a grievance 

about the operation of part or all of this Agreement. 

Step 1 

9.2 Every attempt will be made to resolve a grievance arising under this Agreement by 

discussions between the employee concerned and his or her direct supervisor. This 

does not preclude the right of either party to seek advice from outside the College, 

nor does it necessitate such an approach where this is impracticable. 
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Step 2 

9.3 Where a grievance is not resolved by Step 1, the employee or the supervisor may 

refer the matter to the Principal in an attempt to resolve it. 

Step 3 

9.4 Where the grievance has not been resolved by Step 2, the parties may agree to refer 

it to a mutually acceptable mediator for resolution. Either party may seek the 

assistance of a representative at this stage. 

Step 4 

9.5 In the event that Steps 1, 2 and 3 fail to resolve the matter, it may be referred by 

either party to the Australian Industrial Relations Commission for conciliation 

and/or arbitration. In normal circumstances, the matter should not be referred by 

either party to the Australian Industrial Relations Commission prior to the 

completion of Steps 1 and 2 and, where agreed, Step 3.   

 
9.6 Except where the services of an employee are terminated by the College without 

notice due to serious neglect of duty, gross incompetence, wilful misconduct or 

serious misrepresentation, until the grievance is finally resolved, all work shall 

continue in accordance with College practices and policies prior to the grievance 

arising, or other agreed arrangements. 

9.7 The Australian Industrial Relations Commission may not, when exercising a power 

of dispute resolution under this Agreement, provide a right or remedy on the basis 

that a termination of employment was harsh, unjust or unreasonable.   

10. ACCIDENT MAKE-UP PAY 

Entitlement to accident make-up pay 

10.1 Where an employee becomes entitled to compensation payments under the 

Accident Compensation Act 1985 (Vic) (AC Act), the College will pay to the 

employee accident make-up pay being an amount equivalent to the difference 

between: 

(a) the amount of compensation payable under the AC Act plus, in respect of an 

employee who is partially incapacitated, any wages earned by that employee; 

and 
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(b) the amount that would have been payable under this Agreement if the 

employee had been performing normal duties. 

10.2 Subject to clause 10.3, accident make-up pay will be paid for a maximum of 39 

weeks, inclusive of school holidays, in respect of the same injury. 

10.3 Accident make-up pay will be paid only while an employee continues to receive 

compensation under the AC Act. 

Accident make-up pay not payable 

10.4 Accident make-up pay under clause 10.1 will not be payable: 

(a) if the employee is on any form of paid leave; 

(b) during: 

(i) the first ten working days of incapacity; and 

(ii) the first two weeks of employment; 

(c) where the incapacity arises from an industrial disease contracted by a gradual 

process and, at the time of the incapacity, the employee had been employed for 

less than four (4) weeks. 

Eligibility for accident make-up pay 

10.5 In order for an employee to be eligible for accident make-up pay in accordance with 

clause 10.1: 

(a) the employee or a representative of the employee must give notice in writing of 

the injury to the College as soon as practicable; 

(b) the employee must provide written evidence of the injury from time to time as 

required by the College during the period of payment; 

(c) the employee must advise the College of any civil action or claim for damages 

the employee may make; 

(d) the employee must attend medical examinations by a legally qualified medical 

practitioner, provided and paid for by the College, as required by the College in 

accordance with the AC Act; and 
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(e) the employee must authorise the College to obtain any information concerning 

the injury or compensation payable with respect to the injury from the 

insurance company that is liable to pay such compensation. 

Accident make-up pay ceases 

10.6 An employee will cease to be entitled to accident make-up pay if any of the 

following occur: 

(a) there is a redemption by the employee of weekly compensation payments by 

the payment of a lump sum benefit under the AC Act; 

(b) the employee's employment with the College is terminated due to serious 

misconduct by the employee; 

(c) the employee resigns; or 

(d) the employee dies. 

 
11. EDUCATION OF SONS 

11.1 Sons, of employees (other than emergency teachers) whilst employed by the 

College, are educated at the College under the following conditions: 

(a) Sons, of staff who commenced employment before January 1991, will be 

educated from year 5 free of the standard tuition fee published by the College 

from time to time. All other fees and levies apply. 

(b) Sons, of staff who commenced employment on and after January 1991 but 

before 1 September 1998, will be educated at a 75% discount of the standard 

tuition fees from the beginning of Year 5. All other fees and levies apply. 

(c) Sons, of staff (full-time or part-time) employed after 1 September 1998 but 

before the lodgement of this agreement, shall be educated on the following 

basis: 

(i) the discount on tuition fees from the beginning of Year 5 will be 50%.  

All other fees and levies apply; 

(ii) the discount will be available to part-time employees on a pro-rata 

basis, providing their employment fraction is not less than 0.5 of the 

full-time base. 
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(d) Sons, of staff (full-time or part-time) employed after lodgement of this 

Agreement, shall be educated on the following basis: 

(i) the discount on tuition fees from the beginning of Year 5 will be 25%  

plus access to bursary assistance in the case of financial need.  Such 

applications for access to bursary assistance are to be made to the 

Principal and approved at his discretion.  The Principal has the right to 

seek the advice of a qualified independent person in assessing such 

applications.  All other fees and levies apply;  

(ii) the discount will be available to part-time employees on a pro-rata 

basis, providing their employment fraction is not less than 0.5 of the 

full-time base. 

11.2 Sons of part-time employees will be educated at the College under the same 

conditions as full-time employees, with tuition fees to be discounted on a basis that 

reflects their pro-rata employment fraction. 

11.3 Staff of the College at the lodgement of this Agreement will retain the designated 

discounts during their employment at the College. 

11.4 In all cases, the son of a staff member will be required to comply with the 

enrolment requirements of the College as varied from time to time. 

 
12. FURTHER AGREEMENT  

12.1 Prior to the nominal expiry date of this Agreement, the College will meet with the 

negotiating committee to discuss issues that have arisen about the terms of this 

Agreement.  
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PART B: TEACHING STAFF 
 

13. CLASSIFICATION STRUCTURE AND SALARIES FOR TEACHERS 

13.1 From the commencement of this Agreement, the classification structure and salary 

scale currently used in the College will continue to apply to full-time teachers 

employed by the College.  The classification structure may be altered by agreement 

between the employer and the employees during the term of this Agreement.  The 

salary scales will be reviewed annually by the Society of Jesus in Victoria. 

13.2 Upon appointment a teacher shall be requested to submit a Salary Assessment Form 

to the Catholic Education Office to determine the starting level on the Xavier 

College Salary Scale. 

13.3 A teacher shall progress annually through each level of the salary scale to the 

maximum level for which they are qualified. 

 

14. PART-TIME EMPLOYMENT   

14.1 Subject to clause 14.3, the College is committed to providing the same job security 

to part-time employees as is enjoyed by full-time employees. 

14.2 Employees employed on a part-time basis are entitled to the salary, annual leave 

and sick leave entitlements set out in this Agreement on a pro-rata basis. 

14.3 The College has the right to unilaterally vary a part-time employee’s load (and 

salary) by up to 0.2 of a time fraction. This right extends to both an increase and a 

reduction of 0.2. Any variation of more than 0.2 of a time fraction can only be 

implemented by agreement with the employee concerned. 

14.4 Any alteration to the workload of a part-time teacher will only be made at the 

beginning of the teaching year or at other times by agreement with the teacher 

concerned. The College will give the teacher concerned as much notice as possible 

of any alteration to their load under this clause. Subject to timetable considerations 

the wishes of part-time staff will be taken into account. 
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14.5 The requirements for part-time teaching staff to attend at school activities, and the 

payment to part-time teaching staff for such attendance, are set out in the Staff 

Manual.   

15. EMERGENCY TEACHERS  

15.1 If an Emergency Teacher is engaged by the College, he or she will be paid at the 

daily rate of pay currently used in the College or, if engaged for less than four hours 

in any day, the hourly rate currently used in the College. 

15.2 Emergency Teachers will not be entitled to accrue annual leave, sick leave or paid 

parental leave.   

16. HOURS OF WORK 

16.1 Teachers are required to be present on campus during the normal school hours as 

published in the relevant Staff Manual. Subject to complying with the College 

policy dealing with this issue, as varied from time to time, teachers may leave the 

campus when they are not required for duty. 

16.2 Teachers are required to perform all duties associated with their position and 

participate fully in all academic, social and sporting activities as reasonably 

required by the College from time to time.  These duties are dealt with in more 

detail in the College's Staff Manual. 

16.3 Without limiting the effect of clause 16.2 above, co-curricular duties are also part 

of an employee’s workload. The Principal of the College may deem a particular 

position of responsibility to be exempted from the need to participate in some or all 

co-curricular duties. 

16.4 Following consultation, individual teachers will be allocated co-curricular duties by 

the Head of Campus. Co-curricular duties may be conducted during term or in 

school holidays. 

16.5 All teachers will from time to time be required to perform additional duties such as 

taking extra classes and being responsible for yard supervision, as well as attending 

College functions as directed from time to time. The College will roster all extra 

duties and will attempt to ensure that such extra duties are fairly allocated among 

teaching staff. Teachers will be given advance notice, where possible, of extra 

attendance where required. 
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16.6 Part-time employees will be allocated extra duties pursuant to clause 16.2 and co-

curricular duties pursuant to clause 16.4 and 16.5 on a pro-rata basis. 

16.7 Where an employee is required by the College to remain at school beyond normal 

hours continuously from the end of the school day until after 7.00pm, that 

employee shall be supplied with a meal by the College in lieu of a meal allowance. 

16.8 The total face-to-face hours worked in a ten-day cycle will be: 

3 year old and 4 year old: 3720 minutes per 10 day cycle; 

Prep to Year 4: 2,560 minutes per 10 day cycle; 

Year 5 to Year 8: 2,340 minutes per 10 day cycle; and 

Year 9 to Year 12: 2,160 minutes per 10 day cycle.  

The College will endeavour to ensure that the above face-to-face hours are spread 
evenly between the first and second week of each cycle. 

 
16.9 Any significant variation in workloads will only be made following notice given no 

later than third term in the year preceding the implementation of the variation. 

16.10 Face-to-face teaching includes all time that a teacher is scheduled to be responsible 

for a student, group or class of students during the school day. It includes normal 

classroom time, Tutor Group or House/Home Room time and sport during class 

time. 

16.11 A full-time teacher will be paid not less than the applicable rate as per the Xavier 

College Teachers’ Salary Scale.  The annual rate of pay is for all hours worked by 

the full-time Teacher and incorporates payment for any reasonable additional hours 

worked by the employee during the year. 

17. TERMINATION CHANGE AND REDUNDANCY 

Summary Dismissal 

17.1 The services of an employee may be terminated by the College without notice if the 

employee is guilty of serious neglect of duty, gross incompetence, wilful 

misconduct or serious misrepresentation.  A breach of the 1997 Protocol on Sexual 

Abuse may be regarded as grounds for summary dismissal. 
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Termination on notice  

17.2 Without limiting clause 17.1 but subject to clause 17.3, which outlines the Due 

Process procedures, the College may also terminate the employment of an 

employee for reasons connected with the employee’s conduct or performance or the 

operational requirements of the College.   

Due Process 
17.3 When considering the termination of an employee’s employment for reasons 

relating to the employee’s conduct or performance pursuant to clause 17.2, the 

College will: 

(a) advise the employee in writing of: 

(i) the College’s concern with the employee’s conduct or performance; 

(ii) the time, date and place of a meeting to discuss the College’s concern; 

(iii) the employee’s right to be accompanied by a nominee of the 

employee’s choice at the meeting; 

(iv) the College’s right to terminate the employee’s employment should 

the College’s concerns not be resolved; and 

(b) conduct a meeting or meetings which will: 

(i) include discussion of the College’s concern with the employee’s 

conduct or performance; 

(ii) give the employee an opportunity to respond to the College’s concern; 

(iii) include discussions of any counselling or assistance, where 

appropriate, available to the employee; 

(iv) include documentation, where appropriate; 

(v) set periods of review and future meetings as appropriate. 

 
17.4 The above process shall proceed without prejudice to either party’s rights and with 

the co-operation of the parties. 
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17.5 If, following this process, the College decides to terminate the employment of a 

teacher, then the College must give seven (7) weeks' notice of termination to the 

teacher (wholly within a term) or pay the employee in lieu of such notice. 

Resignation 

17.6 If a teacher wishes to resign his or her employment, he or she must give the College 

four (4) weeks' notice in writing. If the employee fails to give adequate notice, the 

College may withhold moneys due to the employee equivalent to the salary the 

employee would have received in respect of the period of notice not given. 

17.7 Upon resignation, an employee may request a statement of service. Upon receipt of 

such request, the College will provide the employee with a statement specifying: 

(a) the employee’s period of employment; and 

(b) the classification and the type of work performed by the employee. 

Redundancy 

Discussions before termination 

17.8 When the College has made a definite decision that the College no longer wishes 

the job the employee has been doing done by anyone and this is not due to the 

ordinary and customary turnover of labour and that decision may lead to 

termination of employment, the College shall hold discussions with the employees 

directly affected, with their nominated representative and with relevant College 

personnel (eg: Head of Faculty/Manager).  

17.9 At the conclusion of those discussions, subject to clauses 17.10 and 17.11, the 

College may terminate the employment of the employee by reason of redundancy. 

Notice of Redundancy: teachers 

17.10 Where a teacher’s employment is terminated by reason of redundancy pursuant to 

clause 17.9, the employee shall be entitled to: 

(a) seven (7) weeks’ notice (wholly within one term) to an employee with less than 

5 years' continuous service; or 

(b) one full term’s notice for an employee with over 5 years' continuous service; or 

(c) in either case, payment in lieu of such notice. 
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Severance Pay 

17.11 In addition to notice or payment in lieu of notice as specified under clause 17.10, a 

teacher whose employment is terminated for reasons of redundancy pursuant to 

clause 17.9 will be entitled to a severance payment calculated in accordance with 

the table below. 

Years of Service Entitlement if employee is 
less than 45 years of age 

Entitlement if employee is 45 
years of age or more 

0-1 Nil Nil 

1-2 4 weeks' pay 5 weeks' pay 

2-3 7 weeks' pay 8.75 weeks' pay 

3-4 10 weeks' pay 12.5 weeks' pay 

4-5  12 weeks' pay 15 weeks' pay 

5-6 14 weeks' pay 17.5 weeks' pay 

6-15 18 weeks' pay 22 weeks' pay 

15 years and over 21 weeks’ pay 25 weeks’ pay 

 
Leaving during notice 

17.12 An employee who is given notice pursuant to clause 17.10 that his or her 

employment is to be terminated by reason of redundancy may terminate his or her 

employment during the period of notice and, if so, shall be entitled to the same 

benefits and payments under this clause had he or she remained with the College 

until the expiry of such notice, provided that in such circumstances the employee 

shall not be entitled to payment in lieu of notice. 

Time off during the notice period 

17.13 During the period of notice of termination given by the College, an employee shall 

be allowed up to one day per week off without loss of pay, for the purpose of 

attending a job interview. 

Employees with less than one year’s continuous service 

17.14 Clauses 17.9, 17.10 and 17.11 shall not apply to employees with less than one 

year’s continuous service and the general obligation of the College shall be no more 

than to give such employees an indication of the impending redundancy at the first 

reasonable opportunity and to take such steps as may be reasonable to facilitate the 

obtaining by the employees of suitable alternative employment. 
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Employees exempted 

17.15 Clauses 17.8 to 17.14 (inclusive) shall not apply where employment is terminated 

as a consequence of conduct that justifies summary dismissal, or for reasons related 

to the employee’s performance or conduct under clause 17.2 above, or to 

employees engaged as replacement employees or who prior to employment were 

advised in writing that the position sought would terminate on completion of a 

specified task or was of a fixed duration of one year or less. 

Employees terminated during period of probation 

17.16 Clauses 17.2 to 17.14 (inclusive) do not apply to an employee whose employment 

is terminated during their period of probation, in accordance with clause 5.2. 

 
18. INTRODUCTION OF CHANGE 

18.1 Where the College has made a definite decision to introduce major changes in 

production, program, organisation, structure or technology that are likely to have 

significant effects on employees, the College as soon as practicable shall notify and 

discuss the proposed changes with the affected employees to ensure adverse effects 

are limited.  

18.2 'Significant effects' include: termination of employment, major changes in the 

composition, operation or size of the College’s workforce, or in the skills required; 

the elimination or diminution of job opportunities, promotion opportunities or job 

tenure; the alteration of hours of work; the need for retraining or transfer of 

employees to other work or locations and the restructuring of jobs. 

19. LEAVE 

Personal sick leave 

19.1 An employee is entitled to paid leave for absence due to personal illness or injury 

up to fifteen days per year of service, which is cumulative.  At commencement of 

this Agreement, sick leave accrued but not used under the predecessors to this 

Agreement since 1 July 1998 will be credited to the employee.  The Principal may, 

at his sole discretion, approve additional paid leave in exceptional circumstances.  

Where paid sick leave credits have been exhausted and subject to clauses 19.2, 19.3 

and 19.4 an employee shall be entitled to unpaid sick leave.  This entitlement is 
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subject to the production of a certificate of a legally qualified medical practitioner 

or other evidence satisfactory to the College when requested.   

19.2 An employee is entitled to sick leave provided that: 

(a) upon request, the employee produces a medical certificate, statutory 

declaration or other evidence satisfactory to the College for any absence of 

more than three consecutive days; 

(b) upon request, the employee provides a medical certificate, statutory declaration 

or other evidence satisfactory to the College for any absence contiguous with a 

holiday to which the employee is entitled and which would not otherwise 

require the production of a certificate; 

(c) upon request, the employee produces a medical certificate, statutory 

declaration or other evidence satisfactory to the College where the number of 

days of paid sick leave already taken without the production of a medical 

certificate or other evidence satisfactory to the College exceed eight days in the 

one year. 

19.3 A part-time employee who is unable because of personal illness or injury to 

perform the employee’s duties is entitled: 

(a) to be absent from work in the same proportion to the number of days sick leave 

to which a full-time employee would be entitled; and 

(b) to receive payment of the amount which would otherwise have been payable to 

that employee. 

19.4 The College may require an employee who claims sick leave whilst on long-service 

leave to be examined by a legally qualified medical practitioner of the College’s 

choice, provided the practitioner is reasonably accessible to the employee. 

Bereavement/compassionate leave 

19.5 An employee is entitled to up to three days’ paid leave on each occasion if a 

member of the employee’s immediate family or household dies or is seriously ill.  

An employee may apply for further unpaid leave or paid leave which may be 

granted at the Principal’s discretion. 
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19.6 Proof of death or serious illness must be provided to the satisfaction of the College, 

if requested. 

Carer’s leave 

19.7 An employee with responsibilities in relation to either members of the employee’s 

immediate family or household who need the employee’s care and support may 

apply to the Principal for leave to provide care and support for such persons when 

they are ill.  The amount of carer’s leave which may be granted in any one year, 

with or without pay, shall not exceed 25 days of their sick leave entitlement without 

the approval of the Principal.  

Annual leave 

19.8 Teachers are entitled to the College’s school holidays without deduction of pay. 

School holidays are deemed to include four weeks' annual leave. An annual leave 

loading of 17½% will be payable in respect of four weeks of that leave and will be 

payable in the December pay. 

19.9 Part-time employees and employees commencing and leaving during the year will 

have annual leave and leave loading entitlement on a pro-rata basis, in accordance 

with the following formula: 

Number of weeks worked x 4 x employee's weekly rate of pay x 1.175 
48       

 
from which result shall be deducted any amount already paid for annual leave or 
annual leave loading.  
 

Public holidays 

19.10 Employees shall be entitled, without loss of pay, to the following public holidays: 

New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Saturday, Easter 

Monday, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, 

Boxing Day and other days as deemed by the College. 

Long-service leave 

19.11 Employees shall be entitled to long-service leave in accordance with this clause on 

ordinary pay (including full-year allowances) in respect of the employee’s 

continuous employment with the College.  This includes eligible service in Catholic 

Education in Victoria and such other employers as College policy approves from 

time to time. 
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19.12 The amount of such entitlement shall be 13 weeks after 10 years' continuous service 

and an additional 1.3 weeks of paid leave at the completion of every year thereafter. 

Employees may take double the leave on half pay, subject to College approval. An 

employee may take long-service leave after the employee has completed seven 

years continuous service. 

19.13 Where an employee has had a combination of part-time and full-time service, the 

salary while on long-service leave will be paid on a pro-rata basis.  However, where 

the definition of 'ordinary pay' in section 64 of the Long Service Leave Act 1992 

(Vic) would result in a higher payment to an employee, that higher payment will 

apply. 

19.14 An employee who has accumulated long-service leave entitlements shall give the 

College 6 months' notice of his or her intention to take a period of long-service 

leave. 

19.15 The timing of long-service leave shall be discussed with the College so that it is 

mutually convenient for the employee and the College. However, employees are 

encouraged to take long-service leave when it falls due or within 12 months of that 

date. 

19.16 Teachers should take long-service leave in term lengths if possible, but other 

arrangements can be negotiated with the appropriate Head of Campus. 

19.17 When an employee takes long-service leave of at least one whole term, the 

employee may, if the College agrees and subject to having sufficient long-service 

leave accrued, access an additional payment in lieu of long-service leave of up to a 

maximum of five weeks' pay.  In addition to the leave taken, each week of 

additional payment will diminish the accrued long-service leave entitlement by the 

same amount.  This is an alteration to employees' entitlements under the Long 

Service Leave Act 1992, which does not give employees the option of seeking a 

payment in lieu of long-service leave.  No superannuation will be paid on the 

amount paid in lieu of leave.  Entitlements will not accrue in respect of the amount 

paid in lieu of leave. 

19.18 An employee shall, on returning from long-service leave, be entitled to the same 

duties, positions of responsibility and salary as he or she had prior to leave.  If the 

employee's duties or position of responsibility no longer exist, the employee shall 

be entitled to duties and/or position of responsibility that is substantially equivalent. 
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19.19 An employee who resigns or is made redundant shall be entitled to pro-rata long-

service leave entitlements after 7 years of service.   

Parental leave 
 
24 months' parental leave 

19.20 Parental leave of up to 24 months is available to all employees, if they are the 

‘primary care giver’ for their recently born or adopted child. 

Paternity Leave 
 

19.21 An employee who is not the ‘primary care giver’ for a child may take up to 5 days 

paid parental leave, which need not be continuous. This leave of up to 5 days must 

be taken during the first 6 weeks after the birth or the adoption of the child and is 

not available to be taken concurrently with any other leave.  

Paid Maternity leave 

19.22 Female teachers with at least one year of continuous service with the College, who 

give birth to a child, are entitled to be paid at their normal weekly rate of pay for 

the first 12 weeks of parental leave.  [Explanatory Note: This clause implements a 

total of 12 weeks' paid leave following the birth of a child. It applies to employees 

with more than 1 year’s service. It does not entitle an employee to 12 weeks in 

addition to school holidays which may occur. It reflects an entitlement to 12 weeks’ 

paid maternity leave on the birth of a child.]  

19.23 If the employee continues to work during the period of 4 weeks prior to the date of 

confinement, unless there has been prior agreement with the Principal, the 

employee must provide the Principal with a medical certificate stating whether the 

employee is fit to work.  If the employee does not provide a medical certificate, or 

if the medical certificate states that the employee is not fit for work, then the 

employee must commence paid maternity leave as soon as reasonably practicable. 

19.24 Paid maternity leave cannot be taken at the same time as any other paid leave. All 

other parental leave will be unpaid.  

19.25 An employee who is eligible for weekly payments under the Accident 

Compensation Act 1985 (as amended) and paid leave under this clause in respect of 

a maternity leave absence, shall be entitled to maternity leave with pay in 

accordance with clause 19.22 (for a period of 12 weeks) less the amount paid by 
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way of weekly compensation under the Accident Compensation Act 1985 (as 

amended).   

19.26 An employee must give at least four weeks' notice of the date on which she 

proposes to commence maternity leave. The College would prefer a term’s notice 

of this date if possible, however the minimum notice requirement is four weeks.   

 
19.27 The period of the leave may be shortened or lengthened by agreement between the 

College and employee, provided that it does not extend beyond 24 months. If an 

employee seeks an extension beyond 24 months, the College may agree at its sole 

discretion. 

19.28 An employee may take other forms of paid leave, to which the employee has an 

entitlement, instead of or in conjunction with unpaid parental leave, as long as the 

total period of leave taken does not exceed 24 months. 

Right to former position 

19.29 Where maternity/paternity/adoption leave is taken, an employee shall confirm his 

or her intention of returning to work by notice in writing not less than four weeks 

prior to the expiration of his or her period of leave. 

19.30 Subject to clause 19.31, a full-time employee, on returning to work, shall be 

entitled to the position which he or she held immediately before commencing leave.  

If that position no longer exists, the employee is entitled to return to work in a full-

time position, commensurate with qualifications and experience. 

19.31 An employee who held a position of leadership will not be entitled to return to that 

position if the term of office would have expired during the absence. 

19.32 Absence on maternity, paternity or adoption leave will not break the continuity of 

service of an employee but will not be taken into account in calculating the period 

of service for any purpose of this Agreement. 

19.33 Subject to clause 19.31, a part-time employee, on returning to work, shall be 

entitled to return to a position which he or she held immediately before 

commencing leave.  If that position no longer exists, the employee is entitled to 

return to work in a position which consists of the same number of hours per week, 

but not necessarily the same times or class levels - commensurate with 

qualifications and experience. 
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Study leave 

19.34 The College, in its absolute discretion, may authorise leave and/or financial 

assistance for an employee who is undertaking an approved course of study or 

leave. 

Special leave 

19.35 Special leave with pay may be granted to an employee by the College Principal in 

those cases where the purpose of taking such leave is appropriate and reasonable 

and will not normally exceed one day. 

Jury service leave 

19.36 If an employee is required to appear and serve as a juror under the Juries Act 2000 

(Vic), he or she shall be entitled to leave with pay for the period during which his or 

her attendance at court is required. 

Leave without pay 

19.37 While an employee has the right to apply for leave without pay, the granting of 

leave is at the discretion of the College Principal. Unless in exceptional 

circumstances, staff are required to have worked at Xavier College for five 

consecutive years before they can apply for extended Leave Without Pay.  Subject 

to the next clause 19.38, where leave without pay is granted, the employee will be 

entitled to return to a position commensurate with his or her qualifications and 

experience at the expiry of the leave. 

19.38 An employee who held a position of leadership will not be entitled to return to that 

position if the term of office would have expired during the absence. 

19.39 Leave without pay does not break continuity of service for the purpose of 

calculating the employee’s salary level, sick leave and long-service entitlements. 

Notwithstanding this, any period of leave without pay which exceeds fifteen days in 

a school year is not to be taken into account when calculating the employee’s 

period of service with the College for any purpose. 
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PART C: GENERAL STAFF 
 

[Note: Part A of this Agreement also applies to general staff] 

 

20. CLASSIFICATION STRUCTURE AND SALARIES 

20.1 From the commencement of this Agreement, the classification structure and salary 

scale currently used in the College will continue to apply to general staff employed 

by the College.  The classification structure may be altered by agreement between 

the employer and the employees during the term of this Agreement.  The salary 

scales will be reviewed annually by the Society of Jesus in Victoria. 

20.2 The salary applicable to each level will be expressed in ranges and there will be no 

automatic incremental progression through the range. The specific salary in the 

range which an employee will be paid will depend on the employee’s experience 

and performance in the position. 

20.3 The College will appoint general staff to a level which is appropriate to the 

employee’s skills and position description in accordance with the provisions 

described in Appendix A to this Agreement. 

20.4 Staff wishing to seek reclassification are to present such a request to their manager 

who will provide documentation outlining the procedure for reclassification. 

20.5 All general staff are required to participate at regular intervals in a process of 

appraisal.  Issues relating to work duties will be reviewed by the appropriate 

manager and other professional development programs provided by the Co-

ordinator of Staff Development. 

21. PART-TIME EMPLOYMENT   

21.1 Subject to clause 21.3, the College is committed to providing the same job security 

to part-time employees as is enjoyed by full-time employees. 

21.2 Employees employed on a part-time basis are entitled to the salary, annual leave 

and sick leave entitlements set out in this Agreement on a pro-rata basis. 

21.3 The College has the right to unilaterally vary a part-time employee’s load (and 

salary) by up to 0.2 of a time fraction in a calendar year. This right extends to both 
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an increase and a reduction of 0.2. Any variation of more than 0.2 of a time fraction 

can only be implemented by agreement with the employee concerned. The College 

will give an affected employee as much notice as possible of any alteration to his or 

her load under this clause. 

22. HOURS OF WORK 

22.1 General staff are required to work up to 38 hours a week, or part-time as 

appropriate, but their hours will be as directed to ensure that there is an adequate 

complement of staff available at each campus to cover the needs of the College.  

The operational requirements of the College require that some general staff work 

additional hours from time to time by agreement.  If additional hours are worked, 

either these hours will be paid or time off in lieu will be provided.  If time off in 

lieu is provided, ordinary hours may be averaged over a period of up to 12 months 

so as to facilitate the taking of time off in lieu. 

22.2 Where general staff are required to work overtime, it shall be approved in advance 

by the Business Manager for administration staff or their supervisor in the case of 

staff in other departments. For the purposes of this clause, overtime means work 

outside the normal working hours specified for a position by the College from time 

to time. 

22.3 Where an employee (who would not otherwise be required to work until 7.00pm) is 

required by the College to remain at school beyond normal hours continuously 

from the end of the school day until after 7.00pm, that employee shall be supplied 

with a meal by the school in lieu of a meal allowance. 

23. SPECIFIC CONDITIONS 

23.1 The College may make provision for conditions (including stand-down provisions) 

applying to specified categories of staff from time to time and such conditions shall 

be set out in letters to each affected employee. 

24. TERMINATION CHANGE AND REDUNDANCY 

Summary Dismissal 

24.1 The services of an employee may be terminated by the College without notice if the 

employee is guilty of serious neglect of duty, gross incompetence, wilful 
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misconduct or serious misrepresentation. A breach of the 1997 Protocol on Sexual 

Abuse may be regarded as grounds for summary dismissal. 

Termination on notice 

24.2 Without limiting clause 24.1, but subject to clause 24.3, which outlines the Due 

Process procedures, the College may also terminate the employment of an 

employee for reasons connected with the employee’s conduct or performance or the 

operational requirements of the College. 

Due Process 
24.3 When considering the termination of an employee’s employment for reasons 

relating to the employee’s conduct or performance pursuant to clause 24.2, the 

College will:   

(a) advise the employee in writing of: 

(i) the College’s concern with the employee’s conduct or performance; 

(ii) the time, date and place of a meeting to discuss the College’s concern; 

(iii) the employee’s right to be accompanied by a nominee of the 

employee’s choice at the meeting; 

(iv) the College’s right to terminate the employee’s employment should 

the College’s concerns not be resolved; and 

(b) conduct a meeting which will: 

(i) include discussion of the College’s concern with the employee’s 

conduct or performance; 

(ii) give the employee an opportunity to respond to the College’s concern; 

(iii) include discussions of any counselling or assistance, where 

appropriate, available to the employee; 

(iv) include documentation, where appropriate; 

(v) set periods of review and future meetings as appropriate. 

24.4 The above process shall proceed without prejudice to either party’s rights and with 

the co-operation of the parties. 
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24.5 If, following this process, the College decides to terminate the employment of a 

general staff member, then the College must give four (4) weeks' notice of 

termination to the employee or pay the employee in lieu of such notice.  An 

employee who has been employed by the College for a period of 5 years or longer, 

and who is 45 years of age or older, shall be entitled to five (5) weeks' notice of 

termination or payment in lieu. 

Resignation 

24.6 If a general staff member wishes to resign his or her employment, he or she must 

give the College four (4) weeks' notice in writing. If the employee fails to give 

adequate notice, the College may withhold moneys due to the employee equivalent 

to the salary the employee would have received in respect of the period notice not 

given. 

24.7 Upon resignation, an employee may request a statement of service. Upon receipt of 

such request, the College will provide the employee with a statement specifying: 

(a) the employee’s period of employment; and 

(b) the classification and the type of work performed by the employee. 

Redundancy 

 

Discussions before termination 

24.8 When the College has made a definite decision that the College no longer wishes 

the job the employee has been doing done by anyone and this is not due to the 

ordinary and customary turnover of labour and that decision may lead to 

termination of employment, the College shall hold discussions with the employees 

directly affected, with their nominated representative and with relevant College 

personnel (eg: Manager). 

24.9 At the conclusion of those discussions, subject to clauses 24.10 and 24.11, the 

College may terminate the employment of the employee by reason of redundancy. 

Notice of Redundancy 

24.10 Where a general staff member’s employment is terminated by reason of redundancy 

pursuant to clause 24.9, the employee shall be entitled to seven (7) weeks’ notice or 

payment in lieu of such notice. 
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Severance Pay 

24.11 In the case of the redundancy of a general staff member, the College will attempt to 

find similar employment within the College. If the employee is offered similar 

employment with the College or with another employer and that employment has 

been arranged by the College, he or she will not be entitled to a severance payment. 

In the event that a redundant employee is not offered similar employment with 

another employer, the employee will be entitled to a severance payment calculated 

in accordance with the table below. 

Years of Service Entitlement if employee is 

less than 45 years of age 

Entitlement if employee is 45 

years of age or more 

0-1 Nil Nil 

1-2 4 weeks' pay 5 weeks' pay 

2-3 7 weeks' pay 8.75 weeks' pay 

3-4 10 weeks' pay 12.5 weeks' pay 

4-5  12 weeks' pay 15 weeks' pay 

5-6 14 weeks' pay 17.5 weeks' pay 

6-15 18 weeks' pay 22 weeks' pay 

15 years and over 21 weeks’ pay 25 weeks’ pay 

 
Leaving during notice 

24.12 An employee who is given notice pursuant to clause 24.10 that his or her 

employment is to be terminated by reason of redundancy may terminate his or her 

employment during the period of notice and, if so, shall be entitled to the same 

benefits and payments under this clause had he or she remained with the College 

until the expiry of such notice, provided that in such circumstances the employee 

shall not be entitled to payment in lieu of notice. 

Time off during the notice period 

24.13 During the period of notice of termination given by the College, an employee shall 

be allowed up to one day per week off without loss of pay, for the purpose of 

attending a job interview. 

Employees with less than one year’s continuous service 

24.14 Clauses 24.9, 24.10 and 24.11 shall not apply to employees with less than one 

year’s continuous service and the general obligation of the College shall be no more 

than to give such employees an indication of the impending redundancy at the first 
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reasonable opportunity and to take such steps as may be reasonable to facilitate the 

obtaining by the employees of suitable alternative employment. 

Employees exempted 

24.15 Clauses 24.8 to 24.14 (inclusive) shall not apply where employment is terminated 

as a consequence of conduct that justifies summary dismissal, or for reasons related 

to the employee’s performance or conduct under clause 24.2 above, or to 

employees engaged as replacement employees or who prior to employment were 

advised in writing that the position sought would terminate on completion of a 

specified task or was of a fixed duration of one year or less. 

Employees terminated during period of probation 

24.16 Clauses 24.2 to 24.14 (inclusive) do not apply to an employee whose employment 

is terminated during their period of probation, in accordance with clause 5.2. 

 
25. INTRODUCTION OF CHANGE 

25.1 Where the College has made a definite decision to introduce major changes in 

production, program, organisation, structure or technology that are likely to have 

significant effects on employees, the College as soon as practicable shall notify and 

discuss the proposed changes with the affected employees to ensure adverse effects 

are limited. 

25.2 'Significant effects' include: termination of employment, major changes in the 

composition, operation or size of the College’s workforce, or in the skills required; 

the elimination or diminution of job opportunities, promotion opportunities or job 

tenure; the alteration of hours of work; the need for retraining or transfer of 

employees to other work or locations and the restructuring of jobs. 

26. LEAVE 

Personal sick leave 

26.1 An employee is entitled to paid leave for absence due to personal illness or injury 

up to fifteen days per year of service, which is cumulative. At commencement of 

this Agreement, sick leave accrued but not used under the predecessors to this 

Agreement since 1 July 1998 will be credited to the employee.  The Principal may, 

at his sole discretion, approve additional paid leave in exceptional circumstances. 

Where paid sick leave credits have been exhausted and subject to clauses 26.2, 26.3 
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and 26.4 an employee shall be entitled to unpaid sick leave.  This entitlement is 

subject to the production of a certificate of a legally qualified medical practitioner 

or other evidence satisfactory to the College when requested. 

26.2 An employee is entitled to sick leave provided that: 

(a) upon request, the employee produces a medical certificate, statutory 

declaration or other evidence satisfactory to the College for any absence of 

more than three consecutive days; 

(b) upon request, the employee provides a medical certificate, statutory declaration 

or other evidence satisfactory to the College for any absence continuous with a 

holiday to which the employee is entitled and which would not otherwise 

require the production of a certificate; 

(c) upon request, the employee produces a medical certificate, statutory 

declaration or other evidence satisfactory to the College where the number of 

days of paid sick leave already taken without the production of a medical 

certificate or other evidence satisfactory to the College exceed eight days in the 

one year. 

26.3 A part-time employee who is unable because of personal illness or injury to 

perform the employee’s duties is entitled: 

(a) to be absent from work in the same proportion to the number of days sick leave 

to which a full-time employee would be entitled; and 

(b) to receive payment of the amount which would otherwise have been payable to 

that employee. 

26.4 The College may require an employee who claims sick leave whilst on long-service 

leave to be examined by a legally qualified medical practitioner of the College’s 

choice, provided the practitioner is reasonably accessible to the employee. 

Bereavement/compassionate leave 

26.5 An employee is entitled to up to three days’ paid leave on each occasion if a 

member of the employee’s immediate family or household dies or is seriously ill. 

An employee may apply for further unpaid leave or paid leave which may be 

granted at the Principal’s discretion. 
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26.6 Proof of death or serious illness must be provided to the satisfaction of the College, 

if requested. 

Carer’s leave 

26.7 An employee with responsibilities in relation to either members of the employee’s 

immediate family or household who need the employee’s care and support may 

apply to the Principal for leave to provide care and support for such persons when 

they are ill.  The amount of carer’s leave which may be granted in any one year, 

with or without pay, shall not exceed 25 days of their sick leave entitlement without 

the approval of the Principal.  

Annual leave 

26.8 General staff are entitled to four weeks' recreation leave per annum on full pay, at a 

time convenient to both the College and the employee. An annual leave loading of 

17.5% will be payable in respect of that leave, and will be payable in the December 

pay. 

26.9 Part-time employees and employees commencing and leaving during the year will 

have an annual leave and leave loading entitlement on a pro-rata basis,  in 

accordance with the following formula: 

Number of weeks worked x 4 x employee's weekly rate of pay x 1.175 
48       

 
from which result shall be deducted any amount already paid for annual leave or 
annual leave loading. 

 
Public holidays 

26.10 Employees shall be entitled, without loss of pay, to the following public holidays: 

New Year’s Day, Australia Day, Labour Day, Good Friday, Easter Saturday, Easter 

Monday, Anzac Day, Queen’s Birthday, Melbourne Cup Day, Christmas Day, 

Boxing Day and other days as deemed by the College. 

Long-service leave 

26.11 Employees shall be entitled to long-service leave in accordance with this clause on 

ordinary pay (including full year allowances) in respect of the employee’s 

continuous employment with the College. This includes eligible service in Catholic 

Education in Victoria and such other employers as College policy approves from 

time to time. 
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26.12 The amount of such entitlement shall be 13 weeks after 10 years' continuous service 

and an additional 1.3 weeks of paid leave at the completion of every year thereafter.  

Employees may take double the leave on half pay, subject to College approval.  An 

employee may take long-service leave after the employee has completed seven 

years continuous service. 

26.13 Where an employee has had a combination of part-time and full-time service, the 

salary while on long-service leave will be paid on a pro-rata basis.  However, where 

the definition of 'ordinary pay' in section 64 of the Long Service Leave Act 1992 

(Vic) would result in a higher payment to an employee, that higher payment will 

apply. 

26.14 An employee who has accumulated long-service leave entitlements shall give the 

College at least 6 months' notice of his or her intention to take a period of long-

service leave. 

26.15 The timing of long-service leave shall be discussed with the College so that it is 

mutually convenient for the employee and the College. However, employees are 

encouraged to take long-service leave when it falls due or within 12 months of that 

date. 

26.16 When an employee takes long-service leave of at least one whole term, the 

employee may, if the College agrees and subject to having sufficient long-service 

leave accrued, access an additional payment in lieu of long-service leave of up to a 

maximum of five weeks' pay.  In addition to the leave taken, each week of 

additional payment will diminish the accrued long-service leave entitlement by the 

same amount.  This is an alteration to employees' entitlements under the Long 

Service Leave Act 1992 (Vic), which does not give employees the option of seeking 

a payment in lieu of long-service leave.  No superannuation will be paid on the 

amount paid in lieu of leave.  Entitlements will not accrue in respect of the amount 

paid in lieu of leave. 

26.17 An employee shall, on returning from long-service leave, be entitled to the same 

duties, positions of responsibility and salary as he or she had prior to leave. If the 

employee's duties or position of responsibility no longer exist, the employee shall 

be entitled to duties and/or position of responsibility that is substantially equivalent. 

26.18 An employee who resigns or is made redundant shall be entitled to pro-rata long-

service leave entitlements after 7 years of service. 
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Parental leave 

24 months parental leave 

26.19 Parental leave of up to 24 months is available to all employees, if they are the 

‘primary care giver’ for their recently born or adopted child.  

Paternity Leave 
 

26.20 An employee who is not the ‘primary care giver’ for a child may take up to 5 days 

paid parental leave, which need not be continuous. This leave of up to 5 days must 

be taken during the first 6 weeks after the birth or the adoption of the child and is 

not available to be taken concurrently with any other leave. 

Paid Maternity leave 

26.21 Female general staff with at least 1 year of continuous service with the College, 

who give birth to a child, are entitled to be paid at their normal weekly rate of pay 

for the first 12 weeks of parental leave. 

26.22 If the employee continues to work during the period of 4 weeks prior to the 

expected date of confinement, unless there has been prior agreement with the 

Principal, the employee must provide the Principal with a medical certificate stating 

whether the employee is fit to work.  If the employee does not provide a medical 

certificate, or if the medical certificate states that the employee is not fit for work, 

then the employee must commence paid maternity leave as soon as reasonably 

practicable. 

26.23 All other parental leave will be unpaid.   

 
26.24 An employee who is eligible for weekly payments under the Accident 

Compensation Act 1985 (as amended) and paid leave under this clause in respect of 

a maternity leave absence, shall be entitled to maternity leave with pay in 

accordance with clause 26.21 (for a period of 12 weeks) less the amount paid by 

way of weekly compensation under the Accident Compensation Act 1985 (as 

amended). 

26.25 An employee must give at least four weeks' notice of the date on which she 

proposes to commence maternity leave.  The College would prefer a term’s notice 

of this date if possible, however the minimum notice requirement is four weeks.  
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26.26 The period of the leave may be shortened or lengthened by agreement between the 

College and employee, provided that it does not extend beyond 12 months. If an 

employee seeks an extension beyond 12 months, the College may agree at its sole 

discretion. 

26.27 An employee may take other forms of paid leave, to which the employee has an 

entitlement, instead of or in conjunction with unpaid parental leave, as long as the 

total period of leave taken does not exceed 24 months. 

Right to former position 

26.28 Where maternity/paternity/adoption leave is taken, an employee shall confirm his 

or her intention of returning to work by notice in writing not less than four weeks 

prior to the expiration of his or her period of leave. 

26.29 Subject to clause 26.30, a full-time employee, on returning to work, shall be 

entitled to the position which he or she held immediately before commencing leave.  

If that position no longer exists, the employee is entitled to return to work in a full-

time position - commensurate with qualifications and experience. 

26.30 Absence on maternity, paternity or adoption leave will not break the continuity of 

service of an employee but will not be taken into account in calculating the period 

of service for any purpose of this Agreement. 

26.31 A part-time employee, on returning to work, shall be entitled to return to a position 

which he or she held immediately before commencing leave.  If that position no 

longer exists, the employee is entitled to return to work in a position which consists 

of the same number of hours per week - commensurate with qualifications and 

experience. 

Study leave 

26.32 The College, in its absolute discretion, may authorise leave and/or financial 

assistance for an employee who is undertaking an approved course of study or 

leave. 

Special leave 

26.33 Special leave with pay may be granted to an employee by the College Principal in 

those cases where the purpose of taking such leave is appropriate and reasonable 

and will not normally exceed one day. 
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Jury service leave 

26.34 If an employee is required to appear and serve as a juror under the Juries Act 2000 

(Vic), he or she shall be entitled to leave with pay for the period during which his or 

her attendance at court is required. 

Leave without pay 

26.35 While an employee has the right to apply for leave without pay, the granting of 

such leave is at the discretion of the College Principal. Subject to clause 26.36, 

where leave without pay is granted, the employee will be entitled to return to a 

position commensurate with his or her qualifications and experience at the expiry of 

the leave. 

26.36 An employee who held a position of leadership will not be entitled to return to that 

position if the term of office would have expired during the absence. 

26.37 Leave without pay does not break continuity of service for the purpose of 

calculating the employee’s salary level, sick leave and long-service entitlements. 

Notwithstanding this, any period of leave without pay which exceeds fifteen days in 

a school year is not to be taken into account when calculating the employee’s 

period of service with the College for any purpose. 
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PART D: NURSING STAFF 

[Note: Part A of this Agreement also applies to nursing staff] 

 

27. TERMS AND CONDITIONS OF NURSING STAFF 

27.1 Xavier will apply the terms of the Victorian Independent Schools - Nurses Award 

2003, as it exists at the date of lodgement of this Agreement, to nursing staff 

employed by the College. 

27.2 Nursing staff employed by the College are expected to work within the spirit of the 

remainder of this Agreement, in so far as this Agreement's terms might be 

applicable to nursing staff. To the extent of any inconsistency, the terms of this 

Agreement shall prevail. 
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APPENDIX A: GENERAL STAFF CLASSIFICATIONS  

 

Employees will be classified initially according to the level at which they are regularly called 

upon to perform a substantial proportion of their duties. Broad-skilling may be involved in the 

classification process. Movement from one level to a higher one will require the employee and 

the College to agree that the duties of the employee have changed sufficiently to warrant the 

move.  The classification criteria below aim to promote fairness, equity and consistency in the 

work place.  Each general staff member will be issued with a statement outlining their duties, 

their classification and lines of responsibility.  Classification within salary ranges shall occur as a 

result of size of campus, complexity of position and level of responsibility. 

 

 

CLASSIFICATION CRITERIA 

 

LEVEL 1 

 

General Work Description 

An employee at Level 1 is not required to have any formal qualifications and is required to 

perform a combination of a wide range of functions under direct supervision. After gaining 

experience, the employee may exercise some degree of autonomy and discretion. The employee 

at this level would have some experience to perform the tasks required. 

 

Direction 

An employee at this level: 

will receive specific direction, meaning instructions on what is required and how it is to 

be performed; 

• 

• 

• 

is subject to progress checks with tasks being continuously monitored; 

requires basic technical knowledge or prior experience. 

 

Supervision 

An employee at this level receives direct supervision from a higher level employee, teacher or 

Principal. 
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LEVEL 2 

 

General Work Description 

An employee at Level 2 undertakes duties that require knowledge and skills which may be 

gained by the completion of a relevant one- or two-year post-secondary certificate, or an 

approved trade certificate, or from on-the-job experience considered relevant by the College.  

The employee may be required to perform a combination of a wide range of functions under 

routine direction. After gaining experience, the employee may exercise some degree of 

autonomy. 

 

Direction 

An employee at this level will receive routine direction, meaning: 

instructions on what is required on unusual or difficult features and, when new 

techniques or 

• 

• 

• 

• 

• 

practices are involved, on the method of approach; 

is normally subject to progress checks usually confined to the unusual or difficult 

aspects, and 

has assignments reviewed on completion; 

requires the technical knowledge and/or experience to perform basic duties, usually 

without technical instructions. 

Supervision 

An employee at this level receives direct supervision form a higher level employee, teacher or 

Principal. The employee may be expected to supervise employees at Level 1.   

 

 

LEVEL 3 

 

General Work Description 

An employee at Level 3, in addition to the knowledge and skills required at Level 2, undertakes 

duties that require additional experience or knowledge and skills which may be gained by the 

completion of a relevant three-year post-secondary qualification or from on-the-job experience 

considered relevant by the College. The employee is often required to exercise significant 

initiative and discretion and is required to demonstrate expertise. 

 

Direction 

An employee at this level will receive general direction, meaning: 
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general instructions, usually covering only the broader technical aspects of the work; • 

• 

• 

• 

• 

• 

may be subject to progress checks usually confined to ensuring that, in broad terms, 

satisfactory progress is being made; 

although technically competent and well experienced, may receive more detailed 

instructions. 

 

Supervision 

An employee at this level receives little direct supervision and would be expected to take 

significant initiative and responsibility, but would still be responsible to a Level 4 or Level 5 

employee, a teacher or the Principal. The employee may be expected to supervise employees at 

Level 1 or Level 2. 

 

 

LEVEL 4 

 

General Work Description 

An employee at Level 4, in addition to the knowledge and skills required at Level 3, may be 

required to supervise other employees in a large unit in the workplace. 

 

Positions at this level may, under general direction, assist in the co-ordination of the financial, 

personnel, or other support services. 

 

If in a support role to a senior administrator, an employee at this level would generally be 

required to manage a specific support function or assist the senior administrator in the 

management of support functions. This may include supervision of staff delivering a single 

support function such as the operation of an office. 

 

The employee will have the skills required for the job either through experience or qualifications 

or both. 

 

Direction 

An employee at this level will receive limited direction, meaning: 

limited instructions, usually comprising a clear statement of objectives; 

has work usually measured in terms of the achievement of stated objectives; 

is fully competent and very experienced technically and requires little guidance during 

the performance of work. 
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Supervision 

An employee at this level receives limited supervision and would be expected to have a high 

degree of initiative, discretion and the capacity to program work. The employee may be expected 

to supervise employees at Levels 1, 2 and 3. 

 

 

LEVEL 5 

 

General Work Description 

The employee would be responsible for providing key support and timely advice to senior 

management. In addition to the knowledge and skills required at Level 4, the employee will be 

professionally qualified in the specific area of functional responsibility or have the necessary 

experience to manage that function. 

 

Direction 

An employee at this level will receive general direction only, meaning: 

is fully competent in a professional sense and requires no guidance during the 

performance of work; 

• 

• 

• 

• 

has responsibility and broad ranging accountability for the structure, management and 

output of the work of others; 

high level judgment is required in planning, design, operational, technical and/or 

management functions; 

is recognised as the ‘expert practitioner’ within the specific functional area. 

 

Supervision 

An employee at this level receives general direction and would be expected to demonstrate the 

capacity to make autonomous use of a high degree of applied theoretical knowledge.   

 

The employee may be expected to supervise employees at Levels 1, 2, 3 and 4. At this level staff 

have highly developed interpersonal skills. They are expected to undertake significant creative, 

planning, designing and supervisory functions in relation to College services, operations and 

processes. They have substantial accountability, and responsibility for the work of others.   

 


	 TABLE OF CONTENTS
	 PART A: GENERAL CONDITIONS FOR TEACHING  AND GENERAL STAFF
	1. INTRODUCTION
	2. PREAMBLE
	3. DEFINITIONS
	4. RELATIONSHIP WITH AWARDS AND OTHER DOCUMENTS
	5. APPOINTMENT
	6. PARTS OF THIS AGREEMENT
	7. SALARY
	8. SUPERANNUATION 
	9. GRIEVANCE RESOLUTION PROCEDURE 
	10. ACCIDENT MAKE-UP PAY
	11. EDUCATION OF SONS
	12. FURTHER AGREEMENT 

	 PART B: TEACHING STAFF
	13. CLASSIFICATION STRUCTURE AND SALARIES FOR TEACHERS
	14. PART-TIME EMPLOYMENT  
	15. EMERGENCY TEACHERS 
	16. HOURS OF WORK
	17. TERMINATION CHANGE AND REDUNDANCY
	18. INTRODUCTION OF CHANGE
	19. LEAVE

	 PART C: GENERAL STAFF
	20. CLASSIFICATION STRUCTURE AND SALARIES
	21. PART-TIME EMPLOYMENT  
	22. HOURS OF WORK
	23. SPECIFIC CONDITIONS
	24. TERMINATION CHANGE AND REDUNDANCY
	25. INTRODUCTION OF CHANGE
	26. LEAVE

	 PART D: NURSING STAFF
	27. TERMS AND CONDITIONS OF NURSING STAFF

	 APPENDIX A: GENERAL STAFF CLASSIFICATIONS 


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




